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Summary - sheet

Criteria 5. Student Support and Progression
Key Indicator 5.1: Student Support
Metric

5.1.4. The Institution has a transparent mechanism for timely redressal of student
grievances including sexual harassment and ragging cases:

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero tolerance

3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees

Description Relevant link

1) Constitution & Policies of Anti-Ragging, Women
Grievance Cell (Anti-Sexual Harassment), Grievance
Redressal Committee (Student Redressal
Committee). (Appendix-I)

2) Office order, minutes of meeting, grievances
received & Action Taken. (Appendix-I1)

https://dpvipralawcollege.ac.in/wp-

3) Web link of various committees is available on | content/uploads/2024/07/5.1.4.pdf
institutional website. (Appendix-111)

4) Annual report of the committee monitoring the
activities and
number of grievances is attached. (Appendix-1V)
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THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013

ACT NO. 14 OF 2013
[22nd April, 2013]

An Act to provide protection against sexual harassment of women at workplace and for the
prevention and redressal of complaints of sexual harassment and for matters connected
therewith or incidental thereto.

WHEREAS sexual harassment results in violation of the fundamental rights of a woman to equality
under articles 14 and 15 of the Constitution of India and her right to life and to live with dignity under
article 21 of the Constitution and right to practice any profession or to carry on any occupation, trade or
business with includes a right to a safe environment free from sexual harassment;

AND WHEREAS the protection against sexual harassment and the right to work with dignity are
universally recognised human rights by international conventions and instruments such as Convention on
the Elimination of all Forms of Discrimination against Women, which has been ratified on the 25th June,
1993 by the Government of India;

AND WIEREAS it is expedient to make provisions for giving effect to the said Convention for
protection of women against sexual harassment at workplace.

BE it enacted by Parliament in the Sixty-fourth Year of the Republic of India as follows: —
CHAPTER I
PRELIMINARY

1. Short title, extent and commencement.—(/) This Act may be called the Sexual Harassment of
Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013.

(2) It extends to the whole of India.

(3) It shall come into force on such date' as the Central Government may, by notification in the
Official Gazette, appoint.

2. Definitions.—In this Act, unless the context otherwise requires, —
(a) “aggrieved woman” means—

(i) in relation to a workplace, a woman, of any age whether employed or not, who alleges to
have been subjected to any act of sexual harassment by the respondent;

(i) in relation to dwelling place or house, a woman of any age who is employed in such a
dwelling place or house;

(b) “appropriate Government” means—

(/) in relation to a workplace which is established, owned, controlled or wholly or
substantially financed by funds provided directly or indirectly—

(4) by the Central Government or the Union territory administration, the Central
Government;

(B) by the State Government, the State Government;

1. 9th December, 2013, vide notification No. S.0. 3606(E), dated 9th December, 2013, see Gazette of India, Extraordinary, Part
I1, sec. 3(ii).
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(7f) in relation to any workplace not covered under sub-clause (i) and falling within its
territory, the State Government;

(c) “Chairperson” means the Chairperson of the Local Complaints Committee nominated under
sub-section (/) of section 7;

(d) “District Officer” means on officer notified under section 5;

(e) “domestic worker” means a woman who is employed to do the household work in any
houschold for remuneration whether in cash or kind, either directly or through any agency on a
temporary, permanent, part time or full time basis, but does not include any member of the family of
the employer;

(f) “employee” means a person employed at a workplace for any work on regular, temporary, ad
hoc or daily wage basis, cither directly or through an agent, including a contractor, with or, without
the knowledge of the principal employer, whether for remuneration or not, or working on a voluntary
basis or otherwise, whether the terms of employment are express or implied and includes a co-worker,
a contract worker, probationer, trainee, apprentice or called by any other such name;

(g) “employer” means—

(/) in relation to any department, organisation, undertaking, establishment, enterprise,
institution, office, branch or unit of the appropriate Government or a local authority, the head of
that department, organisation, undertaking, establishment, enterprise, institution, office, branch or
unit or such other officer as the appropriate Government or the local authority, as the case may
be, may by an order specify in this behalf;

(i) in any workplace not covered under sub-clause (i), any person responsible for the
management, supervision and control of the workplace.

Explanation. —For the purposes of this sub-clause “management” includes the person or
board or committee responsible for formulation and administration of polices for such
organisation;

(iii) in relation to workplace covered under sub-clauses (i) and (if), the person discharging
contractual obligations with respect to his or her employees;

(iv) in relation to a dwelling place or house, a person or a household who employs or benefits
from the employment of domestic worker, irrespective of the number, time period or type of such
worker employed, or the nature of the employment or activities performed by the domestic
worker;

(h) “Internal Committee” means an Internal Complaints Committee constituted under section 4;
(/) “Local Committee” means the Local Complaints Committee constituted under section 6;

(/) “Member” means a Member of the Internal Committee or the Local Committee, as the case
may be;

(k) “prescribed” means prescribed by rules made under this Act;

(/) “Presiding Officer” means the Presiding Officer of the Internal Complaints Committee
nominated under sub-section (2) of section 4;

(m) “respondent’ means a person against whom the aggrieved woman has made a complaint
under section 9;

. D.P. VIPRA LAW COLLEGE
Bilaspur €G)



(n) “sexual harassment” includes any one or more of the following unwelcome acts or behavior

(whether directly or by implication) namely:—

(i) physical contact and advances; or

(i1) a demand or request for sexual favours; or

(iif) making sexually coloured remarks; or

(iv) showing pornography; or

(v) any other unwelcome physical, verbal or non-verbal conduct of sexual nature;
(0) “workplace” includes—

(i) any department, organisation, undertaking, establishment, enterprise, institution, office,
branch or unit which is established, owned, controlled or wholly or substantially financed by
funds provided directly or indirectly by the appropriate Government or the local authority or a
Government company or a corporation or a co-operative society;

(if) any private sector organisation or a private venture, undertaking, enterprise, institution,
establishment, society, trust, non-governmental organisation, unit or service provider carrying on
commercial, professional, vocational, educational, entertainmental, industrial, health services or
financial activities including production, supply, sale, distribution or service;

(iif) hospitals or nursing homes;

(iv) any sports institute, stadium, sports complex or competition or games venue, whether
residential or not used for training, sports or other activities relating thereto;

(v) any place visited by the employee arising out of or during the course of employment
including transportation by the employer for undertaking such journey;

(vi) a dwelling place or a house;

(p) “unorganised sector” in relation to a workplace means an enterprise owned by individuals or

self-employed workers and engaged in the production or sale of goods or providing service of any
kind whatsoever, and where the enterprise employs workers, the number of such workers is less than
ten.

3. Prevention of sexual harassment.—(/) No woman shall be subjected to sexual harassment at any
workplace.

(2) The following circumstances, among other circumstances, if it occurs, or is present in relation to
or connected with any act or behavior of sexual harassment may amount to sexual harassment:—

(7) implied or explicit promise of preferential treatment in her employment; or
(ii) implied or explicit threat of detrimental treatment in her employment ; or
(7if) implied or explicit threat about her present or future employment status; or

(iv) interference with her work or creating an intimidating or offensive or hostile work
environment for her; or

(v) humiliating treatment likely to affect her health or safety.
CHAPTER II
CONSTITUTION OF INTERNAL COMPLAINTS COMMITTEE

4. Constitution of Internal Complaints Committee.— (/) Every employer of a workplace shall, by
an order in writing, constitute a Committee to be known as the “Internal Complaints Commmittee™:

g
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Provided that where the offices or administrative units of the workplace are located at different places
or divisional or sub-divisional level, the Internal Committee shall be constituted at all administrative units
or offices.

(2) The Internal Committees shall consist of the following members to be nominated by the
employer, namely: —

(a) a Presiding Officer who shall be a woman employed at a senior level at workplace from
amongst the employees:

Provided that in case a senior level woman employee is not available, the Presiding Officer shall
be nominated from other offices or administrative units of the workplace referred to in sub-section(/):

Provided further that in case the other offices or administrative units of the workplace do not
have a senior level woman employee, the Presiding Officer shall be nominated from any other
workplace of the same employer or other department or organisation;

(b) not less than two Members from amongst employees preferably committed to the cause of
women or who have had experience in social work or have legal knowledge;

(¢) one member from amongst non-governmental organisations or associations committed to the
cause of women or a person familiar with the issues relating to sexual harassment:

Provided that at lcast one-half of the total Members so nominated shall be women.

(3) The Presiding Officer and every Member of the Internal Committee shall hold office for such
period, not exceeding three years, from the date of their nomination as may be specified by the employer.

(4) The Member appointed from amongst the non-governmental organisations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the employer, as
may be prescribed.

(5) Where the Presiding Officer or any Member of the Internal Committee, —
(a) contravenes the provisions of section 16; or

(b) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or
(¢) he has been found quilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or
(d) has so abused his position as to render his continuance in office prejudicial to the public
interest,
such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this scction.

CHAPTER 1II
CONSTITUTION OF LOCAL COMPLAINTS COMMITTEE

5. Notification of District Officer—The appropriate Government may notify a District Magistrate
or Additional District Magistrate or the Collector or Deputy Collector as a District Officer for every
District to exercise powers or discharge functions under this Act.

6. Constitution and jurisdiction of '[Local Committee].—(/) Every District Officer shall constitute
in the district concerned, a committee to be known as the “'[Local Committee]” to receive complaints of

1. Subs. by Act 23 0f 2016, s. 3 and the Second Schedule, for “Local Complaints Committee” (w.e.f. 6-5-2016).
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sexual harassment from establishments where the '[Internal Committee] has not been constituted due to
having less than ten workers or if the complaint is against the employer himself.

(2) The District Ofticer shall designate one nodal officer in every block, taluka and tehsil in rural or
tribal area and ward or municipality in the urban area, to receive complaints and forward the same to the
| concerned *[Local Committee] within a period of seven days.

(3) The jurisdiction of the *[Local Committee] shall extend to the areas of the district where it is
constituted.

1 7. Composition, tenure and other terms and conditions of *[Local Committee].—(/) The *[Local
} Committee] shall consist of the following members to be nominated by the District Officer, namely: —

(a) a Chairperson to be nominated from amongst the eminent women in the field of social work
and committed to the cause of women;

(b) one Member to be nominated from amongst the women working in block, taluka or tehsil or
ward or municipality in the district;
| (¢) two Members, of whom at least one shall be a woman, to be nominated from amongst such
non-governmental organisations or associations committed to the cause of women or a person
familiar with the issues relating to sexual harassment, which may be prescribed:

Provided that at least one of the nominees should, preferably, have a background in law or legal
knowledge:

Provided further that at least one of the nominees shall be a woman belonging to the Scheduled
Castes or the Scheduled Tribes or the Other Backward Classes or minority community notified by the
Central Government, from time to time;

(d) the concerned officer dealing with the social welfare or women and child development in the
district, shall be a member ex officio.

(2) The Chairperson and every Member of the Local Committee shall hold office for such period, not
exceeding three years, form the date of their appointment as may be specified by the District Officer.

(3) Where the Chairperson or any Member of the *[Local Committee]—

(a) contravenes the provisions of section 16; or

(b) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

™ (¢) has been found guilty in any disciplinary proceedings or a disciplinary proceeding is pending

against him; or

(d) has so abused his position as to render his continuance in office prejudicial to the public
interest,

such Chairperson or Member, as the case may be, shall be removed from the Committee and the vacancy
so created or any casual vacancy shall be filled by fresh nomination in accordance with the provisions of
this section.

(4) The Chairperson or Members of the Local Committee other than the Members nominated under
clauses (b) and (d) of sub-section (/) shall be entitled to such fees or allowances for holding the
proceedings of the Local Committee as may be prescribed.

8. Grants and audit.—(/) The Central Government may, after due appropriation made by Parliament
by law in this behalf, make to the State Government grants of such sums of money as the Central

i. Subs. by Act 23 0f 2016, s. 3 and the Second Schedule, for “Internal Complaints Committee” (w.e.f. 6-5-2016).
2. Subs. by s. 3 and the Second Schedule, ibid., for “Local Complaints Committee” (w.e.f. 6-5-2016).
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Government my think fit, for being utilised for the payment of fees or allowances referred to in sub-
scction (4) of scction 7.

(2) The State Government may set up an agency and transfer the grants made under sub-scction (/) to
that agency.

(3) The agency shall pay to the District Officer, such sums as may be required for the payment of fees
or allowances referred to in sub-section (4) of section 7.

(4) The accounts of the agency referred to in sub-section (2) shall be maintained and audited in such
manner as may, in consultation with the Accountant General of the State, be prescribed and the person
holding the custody of the accounts of the agency shall furnish, to the State Government, before such
date, as may be prescribed, its audited copy of accounts together with auditors’ report thereon.

CHAPTER TV
COMPLAINT

9. Complaint of sexual harassment.—(/) Any aggrieved woman may make, in writing, a complaint
of sexual harassment at workplace to the Internal Committee if so constituted, or the Local Committee, in
case it is not so constituted, within a period of three months from the date of incident and in case of a
series of incidents, within a period of three months from the date of last incident:

Provided that where such complaint cannot be made in writing, the Presiding Officer or any Member
of the Internal Committee or the Chairperson or any Member of the Local Committee, as the case may be,
shall render all reasonable assistance to the woman for making the complaint in writing:

Provided further that the Internal Committee or, as the case may be, the Local Committee may, for
the reasons to be recorded in writing, extend the time limit not exceeding three months , if it is satisfied
that the circumstances were such which prevented the woman from filing a complaint within the said
period.

(2) Where the aggrieved woman is unable to make a complaint on account of her physical or mental
incapacity or death or otherwise, her legal heir or such other person as may be prescribed may make a
complaint under this section.

10. Conciliation.—(/) The Internal Committee or, as the case may be, the Local Committee, may,
before initiating an inquiry under section 11 and at the request of the aggrieved woman take steps to settle
the matter between her and the respondent through conciliation:

Provided that no monetary settlement shall be made as a basis of conciliation.

(2) Where settlement has been arrived at under sub-section (/), the Internal Committee or the Local
Committee, as the case may be, shall record the settlement so arrived and forward the same to the
employer or the District Officer to take action as specified in the recommendation.

(3) The Internal Committee or the Local Committee, as the case may be, shall provide the copies of
the settlement as recorded under sub-section (2) to the aggrieved woman and the respondent.

(4) Where a settlement is arrived at under sub-section (/), no further inquiry shall be conducted by the
Internal Committee or the Local Committee, as the case may be.

11. Inquiry into complaint.— (/) Subject to the provisions of section 10, the Internal Committee or
the Local Committee, as the case may be, shall, where the respondent is an employee, proceed to make
inquiry into the complaint in accordance with the provisions of the service rules applicable to the
respondent and where no such rules exist, in such manner as may be prescribed or in case of a domestic
worker, the Local Committee shall, if prima facie case exist, forward the complaint to the police, within a
period of seven days for registering the case under section 509 of the Indian Penal Code (45 of 1860), and
any other relevant provisions of the said Code where applicable:
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Provided that where the aggrieved woman informs the Internal Committee or the Local Committee, as
the casc may be, that any term or condition of the scttlement arrived at under sub-section (2) of section 10
has not been complied with by the respondent, the Internal Committee or the Local Committee shall
proceed to make an inquiry into the complaint or, as the case may be, forward the complaint to the police:

Provided further that where both the parties are employees, the parties shall, during the course of
inquiry, be given an opportunity of being heard and a copy of the findings shall be made available to both
the parties enabling them to make representation against the findings before the Committee.

(2) Notwithstanding anything contained in section 509 of the Indian Penal Code (45 of 1860), the
court may, when the respondent is convicted ot the offence, order payment of such sums as it may
consider appropriate, to the aggrieved woman by the respondent, having regard to the provisions of
section 15.

(3) For the purpose of making an inquiry under sub-section (/), the Internal Committee or the Local
Committee, as the case may be, shall have the same powers as are vested in a civil court the Code of Civil
Procedure, 1908 (5 of 1908) when trying a suit in respect of the following matters, namely:—

(a) summoning and enforcing the attendance of any person and examining him on oath;
(b) requiring the discovery and production of documents; and
(¢) any other matter which may be prescribed.
(4) The inquiry under sub-section (/) shall be completed within a period of ninety days.
CHAPTER V
INQUIRY INTO COMPLAINT

12. Action during pendency of inquiry.—(/) During the pendency of an inquiry on a written
request made by the aggrieved woman, the Internal Committee or the local Committee, as the case may
be, may recommend to the employer to—

(a) transfer the aggrieved woman or the respondent to any other workplace; or
(b) grant leave to the aggrieved woman up to a period of three months; or
(¢) grant such other relief to the aggrieved woman a may be prescribed.

(2) The leave granted to the aggrieved woman under this section shall be in addition to the leave she
would be otherwise entitled.

(3) On the recommendation of the Internal Committee or the Local Committee, as the case may be,
under sub-section (/), the employer shall implement the recommendations made under sub-section (/)
and send the report of such implementation to the Internal Committee or the Local Committee, as the case
may be.

13. Inquiry report.—(/) On the completion of an inquiry under this Act, the Internal Committee or
the Local Committee, as the case may be, shall provide a report of its findings to the employer, or as the
case may be, the District Officer within a period of ten days from the date of completion of the inquiry
and such report be made available to the concerned parties.

(2) Where the Internal Committee or the Local Committee, as the case may be, arrives at the
conclusion that the allegation against the respondent has not been proved, it shall recommend to the
employer and the District Officer that no action is required to be taken in the matter.
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(3) Where the Internal Committee or the Local Committee, as the case may be, arrives at the
conclusion that the allegation against the respondent has been proved, it shall recommend to the employer
or the District Officer, as the case may be—

(i) to take action for sexual harassment as a misconduct in accordance with the provisions of the
service rules applicable to the respondent or where no such service rules have been made, in such
manner as may be prescribed;

(ii) to deduct, notwithstanding anything in the service rules applicable to the respondent, from the
salary or wages of the respondent such sum as it may consider appropriate to be paid to the aggrieved
woman or to her legal heirs, as it may determine, in accordance with the provisions of section 15:

Provide that in case the employer is unable to make such deduction from the salary of the
respondent due to his being absent from duty or cessation of employment it may direct to the
respondent to pay such sum to the aggrieved woman:

Provided further that in case the respondent fails to pay the sum referred to in clause (if), the
Internal Committee or as, the case may be, the Local Committee may forward the order for recovery
of the sum as an arrear of land revenue to the concerned District Officer.

(4) The employer or the District Officer shall act upon the recommendation within sixty days of its
receipt by him.

14. Punishment for false or malicious complaint and false evidence.—(/) Where the Internal
Committee or the Local Committee, as the case may be, arrives at a conclusion that the allegation against
the respondent is malicious or the aggrieved woman or any other person making the complaint has made
the complaint knowing it to be false or the aggrieved woman or any other person making the complaint
has produced any forged or misleading document, it may recommend to the employer or the District
Officer, as the case may be, to take action against the woman or the person who has made the complaint
under sub-section (/) or sub-section (2) of section 9, as the case may be, in accordance with the
provisions of the service rules applicable to her or him or where no such service rules exist, in such
manner as may be prescribed:

Provided that a mere inability to substantiate a complaint or provide adequate proof need not attract
action against the complainant under this section:

Provided further that the malicious intent on part of the complainant shall be established after an
inquiry in accordance with the procedure prescribed, before any action is recommended.

(2) Where the Internal Committee or the Local Committee, as the case may be, arrives at a conclusion
that during the inquiry any witness has given false evidence or produced any forged or misleading
document, it may recommend to the employer of the witness or the District Officer, as the case may be, to
take action in accordance with the provisions of the service rules applicable to the said witness or where
no such service rules exist, in such manner as may be prescribed.

15. Determination of compensation.—For the purpose of determining the sums to be paid to the
aggrieved woman under clause (ii) of sub-section (3) of section 13, the Internal Committee or the Local
Committee, as the case may be, shall have regard to—

(a) the mental trauma, pain, suffering and emotional distress caused to the aggrieved woman;
(b) the loss in the career opportunity due to the incident of sexual harassment;

(c¢) medical expenses incurred by the victim for physical or psychiatric treatment;

(d) the income and financial status of the respondent;

(e) feasibility of such payment in lump sum or in instalments.
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16. Prohibition of publication or making known contents of complaint and inquiry
proceedings.—Notwithstanding anything contained in the Right to Information Act, 2005 (22 of 2005),
the contents of the complaint made under section 9, the identity and addresses of the aggricved woman,
respondent and witnesses, any information relating to conciliation and inquiry proceedings,

recommendations of the Internal Committee or the Local Committee, as the case may be, and the action
taken by the employer or the District Officer under the provisions of this Act shall not be published,
communicated or made known to the public, press and media in any manner:

Provided that information may be disseminated regarding the justice secured to any vicitim of sexual
harassment under this Act without disclosing the name, address, identity or any other particulars
calculated to lead to the identification of the aggrieved woman and witnesses.

17. Penalty for publication or making known contents of complaint and inquiry proceedings.—
Where any person entrusted with the duty to handle or deal with the complaint, inquiry or any
recommendations or action to be taken under the provisions of this Act, contravenes the provisions of
section 16, he shall be liable for penalty in accordance with the provisions of the service rules applicable
to the said person or where no such service rules exist, in such manner as may be prescribed.

18. Appeal.—(/) Any person aggrieved from the recommendations made under sub-section (2) of
section 13 or under clause (i) or clause (i7) of sub-section (3) of section 13 or sub-section (/) or sub-
section (2) of section 14 or section 17 or non-implementation of such recommendations may prefer an
appeal to the court or tribunal in accordance with the provisions of the service rules applicable to the said
person or where no such service rules exist then, without prejudice to provisions contained in any other
law for the time being in force, the person aggrieved may prefer an appeal in such manner as may be
prescribed.

(2) The appeal under sub-section (/) shall be preferred within a period of ninety days of the
recommendations.

CHAPTER VI
DUTIES OF EMPLOYER
19. Duties of employer.— Every employer shall—
(a) provide a safe working environment at the workplace with shall include safety from the
persons coming into contact at the workplace;

(b) display at any conspicuous place in the workplace, the penal consequences of sexual
harassments; and the order constituting, the Internal Committee under sub-section (/) of section 4;

(c) organise workshops and awareness programmes at regular intervals for sensitising the
employees with the provisions of the Act and orientation programmes for the members of the Internal
Committee in the manner as may be prescribed;

(d) provide necessary facilities to the Internal Committee or the Local Committee, as the case
may be, for dealing with the complaint and conducting an inquiry;

(e) assist in securing the attendance of respondent and witnesses before the Internal Committee or
the Local Committee, as the case may be;

(/) make available such information to the Internal Committee or the Local Committee, as the
casc be, as it may require having regard to the complaint made under sub-section (/) of section 9;

(g) provide assistance to the woman if she so chooses (o file a complaint in relation to the offence
under the Indian Penal Code (45 of 1860) or any other law for the time being in force;

(/1) cause to initiate action, under the Indian Penal Code (45 of 1860) or any other law for the time
being in force, against the perpetrator, or if the aggrieved woman so desires, where the perpetrator is
not an employee, in the workplace at which the incident of sexual harassment took place;
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(i) treat sexual harassment as a misconduct under the service rules and initiate action for such
misconduct;
(/) monitor the timely submission of reports by the Internal Committec.
CHAPTER VII
DUTIES AND POWERS OF DISTRICT OFFICER
20. Duties and powers of District Officer.—The District Officer shall, —
(a) monitor the timely submission of report furnished by the Local Committee;
(b) take such measures as may be necessary for engaging non-governmental organisations for
creation of awareness on sexual harassment and the rights of the women.
CHAPTER VIII
MISCELLANEOUS

21. Committee to submit annual report.— (/) The Internal Committee or the Local Committee, as
the case may be, shall in each calendar year prepare, in such form and at such time as may be prescribed,
an annual report and submit the same to the employer and the District Officer.

(2) The District Officer shall forward a brief report on the annual reports received under sub-section
(/) to the State Government.

22. Employer to include information in annual report.—The employer shall include in its report
the number of cases filed, if any, and their disposal under this Act in the annual report of his organisation
or where no such report is required to be prepared, intimate such number of cases, if any, to the District
Officer.

23. Appropriate Government to monitor implementation and maintain data.—The appropriate
Government shall monitor the implementation of this Act and maintain date on the number of cases filed
and disposed of in respect of all cases of sexual harassment at workplace.

24. Appropriate Government to take measures to publicise the Act—The appropriate
Government may, subject to the availability of financial and other resources, —

(a) develop relevant information, education, communication and training materials, and organise
awareness programmes, to advance the understanding of the public of the provisions of this Act
providing for protection against sexual harassment of woman at workplace;

(b) formulate orientation and training programmes for the members of the '[Local Committee].

25. Power to call for information and inspection of records.—(/) The appropriate Government, on
being satisfied that it is necessary in the public interest or in the interest of women employces at a
workplace to do so, by order in writing,—

(a) call upon any employer or District Officer to furnish in writing such information relating to
sexual harassment as it may require;

(b) authorisc any officer to make inspection of the records and workplace in relation to sexual
harassment, who shall submit a report of such inspection to it within such period as may be specified
in the order.

(2) Every employer and District Officer shall produce on demand before the officer making the
inspection all information, records and other documents in his custody having a bearing on the subject
matter of such inspection.

26. Penalty for non-compliance with provisions of Act.—(/) Where the employer fails to—

(a) constitute an Internal Committee under sub-section (/) of section 4;

1. Subs. by Act 23 0f 2016, s. 3 and the Second Schedule, for “Local Complaints Committee” (w.e.f. 6-5-2016).
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(b) take action under sections 13, 14 and 22; and

(¢) contravenes or attempts to contravene or abets contravention of other provisions of this Act or
any rules made thereunder,

he shall be punishable with fine which may extend to fifty thousand rupees.

(2) If any employer, after having been previously convicted of an offence punishable under this Act
subsequently commits and is convicted of the same offence, he shall be liable to—

(/) twice the punishment, which might have been imposed on a first conviction, subject to the
punishment being maximum provided for the same offence:

Provided that in case a higher punishment is prescribed under any other law for the time being in
force, for the offence for which the accused is being prosecuted, the court shall take due cognizance
of the same while awarding the punishment;

(if) cancellation, of his licence or withdrawal, or non-renewal, or approval, or cancellation of the
registration, as the case may be, by the Government or local authority required for carrying on his
business or activity.

27. Cognizance of offence by courts.—(/) No court shall take cognizance of any offence punishable
under this Act or any rules made thereunder, save on a complaint made by the aggrieved woman or any
person authorised by the Internal Committee or Local Committee in this behalf.

(2) No court inferior to that of a Metropolitan Magistrate or a Judicial Magistrate of the first class
shall try any offence punishable under this Act.

(3) Every offence under this Act shall be non-cognizable.

28. Act not in derogation of any other law.—The provisions of this Act shall be in addition to and
not in derogation of the provisions of any other law for the time being in force.

29. Power of appropriate Government to make rules.—(/) The Central Government may, by
notification in the Official Gazette, make rules for carrying out the provisions of this Act.

(2) In particular and without prejudice to the generality of the foregoing power, such rules may
provide for all or any of the following matters, namely:—

(a) the fees or allowances to be paid to the Members under sub-section (4) of section 4;
(b) nomination of members under clause (¢) of sub-section (/) of section 7;

(¢) the fees or allowances to be paid to the Chairperson, and Members under sub-section (4) of
section 7;

(d) the person who may make complaint under sub-scction (2) of section 9;

(e) the manner of inquiry under sub-section (/) of section 11;

() the powers for making an inquiry under clause (¢) of sub-section (2) of section 11;
(g) the relief to be reccommended under clause (¢) of sub-section (/) of section 12;
(h) the manner of action to be taken under clause (i) of sub-section (3) of section 13;
(7) the manner of action to be taken under sub-sections (/) and (2) of section 14;

(/) the manner of action to be taken under section 17;

(k) the manner of appeal under sub-section (/) of section 18;
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(/) the manner of organising workshops, awareness programmes for sensitising the employees and
orientation programmes for the members of the Internal Committee under clause (¢) of scction 19;
and

(m) the form and time for preparation of annual report by Internal Committee and the Local
Cominittee under sub-section (/) of section 21.

(3) Every rule made by the Central Government under this Act shall be laid as soon as may be after it
is made, before each House of Parliament, while it is in session, for a total period of thirty days which
may be comprised in one session or in two or more successive sessions, and if, before the expiry of the
session immediately following the session or the successive sessions aforesaid, both Houses agree in
making any modification in the rule or both Houses agree that the rule should not be made, the rule shall
thereafter have effect only in such modified form or be of no cffect, as the case may be; so, however, that
any such modification or annulment shall be without prejudice to the validity of anything previously done
under that rule.

(4) Any rule made under sub-section (4) of section 8 by the State Government shall be laid, as soon as
may be after it is made, before each House of the State Legislature where it consists of two Houses, or
where such Legislature consists of one House, before that House.

30. Power to remove difficulties.— (/) If any difficulty arises in giving effect to the provisions of
this Act, the Central Government may, by order published in the Official Gazette, make such provisions,
not inconsistent with the provisions of this Act, as may appear to it to be necessary for removing the
difficulty:

Provided that no such order shall be made under this section after the expiry of a period of two years
from the commencement of this Act.

(2) Every order made under this section shall be laid, as soon as may be after it is made, before each
House of Parliament.
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Laws related to women harassment and sexual exploitation

1. All such behaviour which directly or indirectly involves, or is motivated by, sexual feelings
through disinterest.

2. Physical contact and attempts to get closer.

3. Demand for sexual favours.

4. Words with sexual connotation.

5. Showing obscene pictures.

6. Any other unpleasant physical, verbal or non-verbal contact with sexual overtones.
7. Sexual harassment that is done through insult, fear of health or safety.

8.Such sexual harassment is done by warning or threatening harmful consequences.
9. Sexual harassment that is likely to poliute the country or environment.

10. To flirt.

11. Trying to violate a woman's freedom.

12. Making crude jokes.

13. Having a real conversation on the phone.

14. To go against his will, to violate his privacy.

15. Committing any kind of excess.

In case of crime etc., inform the nearest police station, women's police station and State
Women's Commission.

Broadcast in the interest of women by State Women Commission, Raipur, Chhattisgarh
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Prof. Rajnish Jain
Secretary

favafaarer s SR
University Grants Commission

(9 wETE A Eed, YR 9T
{Ministry of Human ResoGrce Development, Govt. of India)

qErgEE Jwe wn, w9 fwdi-110002
Bahodur Shah Zafar Marg, New Delhi-110002

Ph.: 011-23236288/23239337
Fax : 011-2323 8858
E-mail : secy.ugc@nic.in

F.No. 14-4/2012(CPP-II)

~th December, 2018

PUBLIC NOTICE
(0]

NS 1

n

GRIEVANC D

UGC had notified UGC (Grievance Redressal) Regulations, 2012 in official
Gazette of Indiaon 2374 March, 2013.These regulations were aimed at

addressing and effectively resolving grievances of students related to Higher

Educational Institutions.

The UGC had received a number of responses on these regulations and
hence constituted an Expert Committee to revisit UGC (Grievance Redressal)
Regulations, 2012. The draft University Grants Commission (Grievance Redressal
of Students) Regulations, 2018 prepared by the Committee is attached herewith
for observations and suggestions of stakeholders. The feedback and comments on

the above draft may be sent to UGC via email grmhei.2018@gmail.com on or

i

(Prof. Rajnish Jain)

before 31%t December, 2018.
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UNIVERSITY GRANTS COMMISSION
BAHADUR SHAH ZAFAR MARG
NEW DELHI - 110 002

NOTIFICATION
F.No.14-4/2012 (CPP-ll)

New Delhi, the __ October, 2018

In exercise of the power conferred under clause (g) of sub-section (1) of
Section 26 of the University Grants Commission Act, 1956 (3 of 1956), and in
supersession of the University Grants Commission (Grievance Redressal)
Regulations, 2012, the University Grants Commission hereby makes the
following regulations:

1. SHORT TITLE, APPLICATION AND COMMENCEMENT:

a) These regulations shall be called as the University Grants
Commission (Grievance Redressal of Students) Regulations, 2018.

b) They shall apply to all HEIs, whether established or incorporated by
or under a Central Act or a State Act, and every institution
recognised by the University Grants Commission under clause (f) of
Section 2 of the University Grants Commission Act, 1956 and to all
institutions deemed to be a university declared as such under
Section 3 of the said Act.

¢) They shall come into force from the date of their publication in the
Official Gazette.

2. DEFINITION: IN THESE REGULATIONS, UNLESS THE CONTEXT
OTHERWISE REQUIRES:

(a) “Act” means the University Grants Commission Act, 1956 (3 of
1956),

(b) “aggrieved student” means a student who has any complaint in the
matters concerned with the grievances defined under these
regulations, and includes a person seeking admission to any
institution of higher education;

(c) “college” means any institution, whether known as such or by any
other name, which provides for a course of study for obtaining any
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qualification from a university and which, in accordance with the
rules and regulations of such university, is recognised as competent
to provide for such course of study and present students
undergoing such course of study for the examination for the award
of such qualification;

(d) “Commission” means the University Grants Commission
established under section 4 of the UGC Act, 1956.

(e) “declared admission policy” means such policy for admission to a
course or program of study as may be offered by the institution and
published in the prospectus referred to in sub-regulation (1) of

regulation 3;
m
() (fy “grievances” include the following complaints of the aggrieved
students, namely:
i. making admission contrary to merit determined in accordance
with the declared admission policy of the institution;
ii. irregularity in the admission process adopted by the
institution;
ii. refusing admission in accordance with the declared admission
policy of the institution;
iv. non publication of prospectus, (either hard copy / online) as
specified in these regulations;
) @ v. publishing any information in the prospectus, which is false or

misleading, and not based on facts;

vi. withhold or refuse to return any document in the form of
certificates of degree, diploma or any other award or other
document deposited with it by a students for the purpose of
seeking admission in such institution, with a view to induce or
compel such student to pay any fee or fees in respect of any
course or program of study which such student does not
intend to pursue;

vii. demand of money in excess of that specified in the declared
admission policy to be charged by such institution;




/
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viii.

Xi.

Xii.

Xiii.

breach in reservation policy in admission as may be
applicable;

nonpayment or delay in payment of scholarships to any
student that such institution is committed, under the
conditions imposed by University Grants Commission, or by
any other authority;

delay in conduct of examinations or declaration of results
beyond the specified schedule in the academic calendar:

on provision of student amenities as may have been promised
or required to be provided by the institution:

non transparent or unfair evaluation practices;
Refund of fees, in case a student withdraws the admission

within the stipulated time as mentioned in the prospectus, as
notified by the Commission from time to time.

(g) “Department Grievance Redressal Committee” means a committee
constituted under these regulations, at the level of a Department.

(h) “Institutional Grievance Redressal Committee” means a committee
constituted under these regulations, at the level of an Institution.

(i) “College Grievance Redressal Committee” means a committee
constituted under these regulations, at the level of a college.

() “University Grievance Redressal Committee” means a committee
constituted under these regulations, at the level of a University.

(k) “Higher Educational Institution” means a University within the
meaning of clause (f) of Section 2, a college within the meaning of
clause (b) of sub-section (1) of Section 12A, and an institution
deemed to be a University declared under Section 3, of the
University Grants Commission Act, 1956;

() “Institution” for the purposes of these regulations, means any
university, college or such other institutions, as the case may be;

(m) "Office of profit" means an office which is capable of yielding a
profit or pecuniary gain, and to which some pay, salary, emolument,
remuneration or non-compensatory allowance is attached,;




(n) “Ombudsperson” means the Ombudsperson appointed under these
regulations;

(o) “University” means a university established or incorporated by or
under a Central Act or a State Act and includes an institution

deemed to be university declared as such under Section 3 of the
Act.

3. MANDATORY PUBLICATION OF PROSPECTUS, ITS CONTENTS
AND PRICING:

i. Every higher educational institution, shall publish and/or upload
on its website, before expiry of at least sixty days prior to the
date of the commencement of the admission to any of its
courses or programs of study, a prospectus containing the
following for the information of persons intending to seek
admission to such institution and the general public, namely:

(a) the list of programs of study and courses offered along
with the broad outlines of the syllabus specified by the
appropriate statutory authority or by the institution, as the
case may be, for every course or program of study,
including teaching hours, practical sessions and other
assignments;

| (b) the number of seats approved by the appropriate

statutory authority in respect of each course or program

@ of study for the academic year for which admission is
™ proposed to be made;

(c) the conditions of educational qualifications and eligibility
including the minimum and maximum age limit of persons
for admission as a student in a particular course or
program of study, specified by the institution;

(d) the process of selection of eligible candidates applying for
such admission, including all relevant information in
regard to the details of test or examination for selecting
such candidates for admission to each course or program
of study and the amount of fee prescribed for the
admission test;




o ®

(e) each component of the fee, deposits and other charges

payable by the students admitted to such institution for
pursuing a course or program of study, and the other
terms and conditions of such payment;

(f) rules / regulations for imposition and collection of any

fines specified heads or categories, minimum and
maximum fine may be imposed.

(g) the percentage of tuition fee and other charges

refundable to a student admitted in such institution in
case such student withdraws from such institution before
or after completion of course or program of study and the
time within and the manner in which such refund shall be
made to that student;

(h) details of the teaching faculty, including their educational

@

)

qualifications, alongwith the category they belong to
Regular / visiting ----- and teaching experience of every
member of its teaching faculty.

information with regard to physical and academic
infrastructure and other facilities including hostel
accommodation and its fee, library, hospital or industry
wherein the practical training to be imparted to the
students and in particular the facilities accessible by
students on being admitted to the institution;

all relevant instructions in regard to maintaining the
discipline by students within or outside the campus of the
institution.

(k) any other information as may be specified by the

Commission:

Provided that an institution shall publish / upload information referred to
in items (a) to (k) of this regulation, on its website, and the attention of
prospective students and the general public shall be drawn to such
publication on the website through advertisements displayed
prominently in different newspapers and through other media:

Every institution shall fix the price of each printed copy of the
prospectus, being not more than the reasonable cost of its
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publication and distribution and no profit be made out of the
publication, distribution or sale of prospectus.

4. GRIEVANCE REDRESSAL COMMITTEES (GRC):

A. Department Grievance Redressal Committee (DGRC)

(1) In case of universities, all complaints relating to a
department shall first be addressed to Department
Grievance Redressal Committee (DGRC) to be
constituted at the level of departments/school/center
whose composition shall be as follows:

@ a) Head of the Department / School / Center —
Chairperson

b) a Professor from outside the department / school /
center to be nominated by the Head of HEIl -
Member

c) A faculty member well-versed with grievance
redressal mechanism to be nominated by the
Head of the Department — Member.

(i) The Chairperson and members of the committee shall
have a term of two years.

(i) The quorum for the meeting shall be two, including
Chairperson.

(iv) The DGRC shall follow the principles of natural justice
while deciding the grievances of the students.

(v) The DGRC shall make efforts to resolve the grievance
within the stipulated period and shall submit its report to
the Head of the Institution within a period of 15 days from
the date of receipt of complaint to the DGRC.

(viy The DGRC shall provide a copy of the report to the
aggrieved person(s).

B. Institutional Grievance Redressal Committee (IGRC)




C.

(i) The complaints not related to departments/schools /
center and the grievances not resolved at the DGRC shall
be referred to the Institutional Grievance Redressal
Committee (IGRC) to be constituted by Head of the HEI,
whose composition shall be as follows:

(a) Pro-Vice Chancellor / Dean/ Senior academician of
HEI — Chairperson.

(b) Dean of students/Dean, Students Welfare

(c) Two senior academicians other than Chairperson.

(d) Proctor / Senior academician

(i) The above Committee shall be approved by the statutory
body of institution (Executive Council or its equivalent).

(i) The Chairperson of IGRC and DGRC shall not be the
same. The tenure of the Committee members shall be two
years.

(iv) The quorum for the meetings shall be three, including
Chairperson.

(v) The IGRC shall consider the recommendation of DGRC
while giving its recommendations. However, the IGRC
shall have the power to review recommendations of the
DGRC.

(vi) The IGRC shall follow the principles of natural justice while
deciding the grievances.

(vii) The IGRC shall send the report and the recommendations
to the Head of the HEI within in a period of 15 workings
days from the date of receipt of grievance, or appeal or
recommendations of the DGRC.

(viilThe IGRC shall provide a copy of the report to the
aggrieved person(s).

College Grievance Redressal Committee (CGRC)
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(i)

In case of colleges, all complaints shall first be
addressed to College Grievance Redressal Committee
(CGRC) whose composition shall be as follows:

a)  Principal of the college -Chairperson
b) Two senior faculty members nominated by the
principal of the College.

The tenure of the members shall be two years.

The quorum for the meeting shall be two, including
Chairperson.

The CGRC shall follow the principles of natural justice
while considering the grievances of the students.

The CGRC shall send the report and recommendations to
the Vice-Chancellor of the affiliating university within a
period of 15 days of receiving the complaint.

University Grievance Redressal Committee (UGRC)

(i)

(i)

(iii)

In case of grievances not resolved by CGRC, it shall be
referred to University Grievance Redressal Committee
(UGRC) for which the Vice-chancellor of the affiliating
university shall constitute a University Grievance
Redressal Committee (UGRC) consisting of five
members for a individual colleges or a group of colleges
keeping in view the location of the college(s). The UGRC
shall be constituted by the Vice-chancellor of the
affiliating university consisting of :

a) A senior Professor of the university — Chairperson

b) Dean, Student Welfare or its equivalent - Member

C) Three Principals drawn from the affiliating
colleges, on rotation basis to be nominated by the
Vice-Chancellor - Members

The Chairperson and members of the committee shall
have a term of two years.

The quorum for the meeting shall be two, including
Chairperson.




(iv)  The CGRC shall follow the principle of normal justice
while deciding the grievance of the students.

(v) The CGRC shall send the report and the
recommendations to the principal of the college within a
period of 15 days of receiving the complaint.

E. Any person aggrieved by the decision of the Institutional
Grievance Redressal Committee or University Grievance
Redressal Committee may within in a period of six days prefer
an appeal to the Ombudsperson.

5. APPOINTMENT, TENURE, REMOVAL AND CONDITIONS OF
~ SERVICES OF OMBUDSPERSON:

(i) Each HEI shall appoint an Ombudsperson for redressal of
grievances of students under these regulations.

(iiy The Ombudsperson shall be a person not related to the university
and who is a retired Vice-Chancellor, Registrar or a faculty
member who has at least ten years of experience as a Professor.

(i) The Ombudsperson shall not be in any conflict of interest with the
university, either before or after his appointment.

(iv) The Ombudsperson, or any member of his immediate family shall
not -

(a) hold or have held at any point in the past, any post or,
employment in any office of profit in the university;

(b) have any significant relationship, including personal, family,
professional or financial, with the university;

(¢) hold any position in university by whatever name called, in the
administration or governance structure of the university.

(v) The Ombudsperson in a State University shall be appointed by the
Executive council of the university on part-time basis from a panel
of three names recommended by the search committee consisting
of the following members, namely:-

g|P
@C/J il \ e
D.P. VIPRA LAW ¢

50 ) e
Ui prlas




(a) Nominee of the Governor of the State or his nominee -
Chairperson

(b) Vice-Chancellor of a University of State to be nominated by the
State Government — Member

(c) Vice-Chancellor of the concerned State University — Member

(d) Registrar of the concerned State University — Secretary (non-
voting)

(vi) The Ombudsperson in a Central University and institution deemed
to be university shall be appointed by the Executive Council of the
o Central University or the equivalent statutory body of the Deemed
@ to be University, as the case may be, on part - time basis from a
panel of three member recommended by the search committee

consisting of the following members, namely:-

(a) Nominee of University Grants Commission — Chairperson

(b) One Vice Chancellor from Central University to be nominated
by UGC (for Central Universities) — Member

OR

One Vice Chancellor from institution deemed to be university
to be nominated by the UGC (for Deemed to be Universities)
- Member

o ®

(c) The Vice Chancellor of the university — Member

(d) The Registrar of the university — Secretary (Non-Voting)

(vi) The Ombudsperson shall be a part time officer appointed for a
period of three years from the date he/she assumes the office and
may be reappointed for another one term in the same university.

(viii) The Ombudsperson shall be paid the sitting fee per day as per the
norms of the university for hearing the cases, in addition to the
reimbursement of the conveyance.




(ix) The Ombudsperson may be removed on charges of proven
misconduct or misbehavior or as defined under these regulations,
by the concerned appointing authority i.e. the Executive Council of
the University.

6. FUNCTIONS OF OMBUDSPERSON:

(i) The Ombudsperson shall hear any appeal of an applicant for
admission as student or student of the university against the
university or institution affiliated to it as the case may be, after
the student has availed all remedies available in such institution
for redressal of grievance such as IGRC / UGRC,;

(i) No application for revaluation or remarking of answer sheets

~ shall be entertained by the Ombudsperson. However, the issues

% of malpractices in the examination and evaluation processes
may be referred to the Ombudsperson.

(i) Ombudsperson may seek the assistance of any person as
amicus curiae, for hearing complaints of alleged discrimination.

(iv)The Ombudsperson shall make all efforts to resolve the
grievances within a period of 30 days of receiving the appeal
from the student(s).

7. PROCEDURE FOR REDRESSAL OF GRIEVANCES BY
OMBUDSPERSON AND GRIEVANCE REDRESSAL COMMITTEE:

(i) Each institution shall, within a period of three months from the
o W date of issue of this notification, have an online portal where any
@ aggrieved student of that institution may submit an application

seeking grievance redressal.

(i) On receipt of any online complaint, the institution shall refer the
complaint to the appropriate Grievance Redressal Committee,
as the case may be, along with its comments within 15 days of
receipt of complaint on online portal.

(i)  The Grievance Redressal Committee, as the case may be, shall

fix a date for hearing the complaint which shall be
communicated to the institution and the aggrieved person.
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v)

(vi)

(vii)

(viii)

(ix)

(x)

An aggrieved person may appear either in person or be
represented by such person as may be authorized to present
his/her case.

The Grievances not resolved at the appropriate Grievance
Redressal Committee(s) shall be referred to the Ombudsperson.

The institution shall co-operate with the Ombudsperson or the
Grievance Redressal Committee(s), as the case may be, in
redressal of grievances and failure to do so may be reported by
the Ombudsperson to the Vice Chancellor.

On the conclusion of proceedings, the Ombudsperson shall
pass such order, with reasons for such order, as may be
deemed fit to redress the grievance and provide such relief as
may be desirable to the affected party at issue, after giving due
hearing to both the parties.

Every order under the signature of the Ombudsperson shall be
provided to the aggrieved person and the institution and shall be
placed on the website of the institution.

The institution shall comply with the recommendations of the
Ombudsperson. Any recommendations of the Ombudsperson
not complied with by the institution shall be reported by the
Ombudsperson to the Commission.

In case of any false or frivolous complaint, the Ombudsperson
may recommend appropriate action against the complainant.

INFORMATION REGARDING OMBUDSPERSON GRIEVANCE
REDRESSAL COMMITTEE:

The institution shall provide detailed information regarding provisions of
Grievance Redressal Committee(s) and Ombudsperson on their
website and in their prospectus prominently.

CONSEQUENCES OF NON-COMPLIANCE:

The Commission shall in respect of any institution which wilifully
contravenes these regulations or repeatedly fails to comply with the
recommendation of the Ombudsperson or the Grievance Redressal
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Committee(s), as the case may be, may proceed to take one or more
of the following actions, namely:

(a)

(b)
(c)

(d)

(e)

)

)

(h)

withdrawal of declaration of fitness to receive grants
under section 12B of the Act:

withholding any grant allocated to the Institution,;

declaring the institution ineligible for consideration for any
assistance under any of the general or special assistance
programs of the Commission:

informing the general public, including  potential
candidates for admission, through a notice displayed
prominently in suitable media and posted on the website
of the Commission, declaring that the institution does not
possess the minimum standards for redressal of
grievances;

recommend to the affiliating university for withdrawal of
affiliation, in case of a college;

The Commission may take necessary and appropriate
action as it may deemed fit, in case of an institution
deemed to be university;

recommend to the concerned State Government for
necessary and appropriate action, in case of a university
established or incorporated under a State Act;

The Commission may take necessary and appropriate
actions against any institution for non-compliance.

Provided that no action shall be taken by the Commission under this
regulation unless the institution has been given an opportunity to explain its
position and an opportunity of being heard has been provided to it.

(Prof. Rajnish Jain)
Secretary
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Notice

The Anti-Ragging Committee meeting will convene at the Principal Office
on Monday, August 16, 2018, at 2:15 p.m.

Y
Agenda for the meeting:
1: Greetings and Induction
2: Discuss the steps taken to stop ragging on campus.
3: Discuss subjects that have the chairman's consent.
Please make time to attend the meeting, as requested.
m
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Minutes of Meeting

Agenda 1:
Approval of Minutes of the Most Recent Meeting, Held on August 16, 2018.

Resolution:
The most recent meeting's minutes, which were read and
overwhelmingly accepted on August 16, 2018, were adopted.

Agenda 2:
Talk about the ban on ragging.

Resolution:

The Committee members expressed their happiness and pride in
stating that there have been no documented cases of ragging on campus,
indicating that the Institute campus is free of ragging. The committee
members expressed their gratitude to Miss Sushma Tiwari for his efforts in
this respect, and they especially thanked him. Since there was nothing to
discuss, the meeting was adjourned with a vote of gratitude from the in
attendance.
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REPORT ON ACTIONS TAKEN AT THE TUESDAY, AUGUST 16,2018

Sr. No. | Resolution in the meetiﬁ-g Action Taken for lmplementatmn &
Outcomes

NIL

A Syes v
principal

O.P. VIPRA LAW COLLEGE
Bilaspur (C.G)

——— . R — . S —— e — ,'h B
gl A =

 VIPRA LAW ’ULLEGE
5%5 (CG)




D.P. VIPRA LAW COLLEGE
BILASPUR (C.G.)

Approved From BCl,
Affiliated to Atal Bihari Vajpayee Vishwavidyalaya Bilaspur (C.G.)

Academic Year
2019-20

D.P. Vipra Law College Bilaspur
Ashok Nagar, Seepat Road, Sarkanda, Bilaspur (C.G.)



BIRITES, UTaTeT,

&.4. [y Ry gerdEre, dvd s, dreiE T aayy ((8.7.)

Approved from BCI, Affiliated to Atal Bihari Vajpayee Vishwavidyalaya, Bilaspur (C.G.)
https://dpvipralawcollege.ac.in - Email - dpvlawprincipal@yahoo.com PH. No. - 9926165945, 9926138734

o HHD ... /2019 fedTed 13 /09 /2019

_ :r {Toll :: -

1. 4. Ry e geifdercy v yrauel HHaTRAT Td BT / Bl

a1 iud fbar Sar @ & AT @) A vd I B 1R @1 Bg I

wgd T AT (Anti Ragging) 90 &1 6q fear w2 s 9w
™ PrEEER & -

1. 9. &, gw [ SRINED
2. Yl AN TR RS
3. 5 3Telld I (W JoHR)) S
4. U1 = T SES

yfaferfy

. HFAG 3eUel HEled gead i
q1. &, guEr fam

. 91 AN 3R

. 50 el I (W I1frar)

. WY et vt

[ I N R C R

%"?mﬁ%ﬁﬁ é\
D.P. VIPRAGY COLLEGE

SRy AR




.4 /3'17/37%%77%@776?7 a?uaz?g a??ﬁaiawfaamg?(gv)
Approved from BCI, Affiliated to Atal Bihari Vajpayee Vishwavidyalaya, Bilaspur (C.G.): -
https://dpvipralawcollege.ac.in - Email - dpvlawprincipal@yahoo.com PH. No. - 9926165945, 9926138734 -

9 HAD Q... /2019 fedit®d 19 /09 /2019
— & 3eel  —

sﬁmwzmg—zozoégqra%ﬁwmmw%mwé
forae wew 71 @ WY 20.09.2019 | y¥TERia 1M |

1. 9. % gy faas NPINES
2. YI. Hdl¥ 3T NESs
3. # ATl T (W ARHR) g
4. Y. e I o

/%‘Q‘)mgw \




BIRITEAC, gran,

g.91. a5 fRfer weraEr, a?qﬁ'??g 9% T faerqye ( 8.7.)

Approved from BCI, Affiliated to Atal Bihari Vajpayee Vishwavidyalaya, Bllaspur (C.G.)
https://dpvipralawcollege.ac.in — Email — dpvlawprincipal@yahoo.com PH. No. - 9926165945, 992613873

gF HHDG Q... /2019 fedT® 20 /09 /2019

NOTICE

The meeting of anti-raging Committee has been scheduled on 23/09/2019 AT 1:30 pm in
staff room.
You are requested to attend the meeting compulsory.
Agenda of meeting —
¢ Committees introduction
¢ Discussion related to provision of raging in the college campus

e Discussion upon issues with the permission of the coordinator
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Minutes of Meeting:

Agenda 1. Committee introduction.
Resolution:

All the member of the committee introduce themselves after that co-ordinater Miss.
Sushma tiwari adressed all the member of the committee further she highlighted the objectives
and functions of committee.

Agenda. 2. Discussion related to prohibition of raging in college campus.
Resolution:

All the committee member where glad as no raging case was reported in the campus till
date and it was assured that in the future too they will be aware that no such case will be profound
in the collage campus. For this they discussed that the students must be aware about their safty
and feel free to complain if they face any problam.

Agenda 3. Discussions upon issue with the permission of the co-ordinater
Resolution:

As there was nothing more to discuss the meeting was consulded with vote of thanks.
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Action taken report of meeting held on Monday 23/09/2019

Sr. no. Resolution in the meeting | Action taken for implication

and outcome

Nil

Co-Ordinator
Anti Ragging Committee
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NOTICE

The meeting of anti-raging Committee has been scheduled on 23/01/2020 at 12:30 pm in meeting

room.
You are requested to attend the meeting compulsory.
Agenda of meeting —

e Confirmation of meeting held on 23/09/2019.

e Discussion related to provision of raging in the college campus.
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Minutes of Meeting

e Agenda 1. Confirmation of meeting held on 23/09/2019.

Resolution:

h Minutes of Meeting held on 23/09/2019 has been approved.

e Agenda. 2. Discussion related to provision of raging in the college campus.
Resolution

No ragging cases was reported in the campus which make the institute raging
free, for which committee was glad and proud Special thanks was given to all the
committee member to Miss. Sushma Tiwari for affords in this regard.
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Action taken report of meeting held on Thursday 23/01/2020

Sr. no. Resolution in the meeting Action taken for implication

and outcome

Nil
Do Dp wp [RAURFOLLEGE
BN o D.P. v&Mm@@oLLAGE
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DECLARATION

Due to the COVID-19 pandemic, the anti-ragging committee did not convene
during the 2020-2021 session.
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Notice -- —
The meeting of Anti- Ragging Committee is scheduled on 25/08/2021, at 02:00 pm in
principle office.
Agenda of meeting:
1. Introduction of session.
7 Discuss the measures made to prevent ragging in college.

3 Discussion of issues with the chairman permission.
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Minutes of Meeting

Agenda. 1. Introduction of session.
Resolution:

All the members introduce themselves then miss. Sushma tiwari outlined the goals and purposes of

the Anti-Ragging Committee.

Agenda. 2. Discuss the measures made to prevent ragging in college.
Resolution:

We inform them that if any instances of ragging are discovered, they will be subject to legal action in
accordance with the law. even though up to this point, incidents of ragging have been reported or brought to
the attention of the anti-ragging committee, which has made sure that senior-junior relationships are

harmonious and the college is free of ragging.

Agenda. 3. Discussion of issues with the chairman permission.
Resolution:

As there was no issue to discuss. the meeting was concluded with the votes of thanks to the present member.
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Action taken report of meeting held on Wednesday 25/08/2021

Sr. no.

Resolution in the meeting

Action taken for implication

and outcome

Nil
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Letter No. 005-A /2022 Dated : 10 /01 /2022

NOTICE

The meeting of anti-raging Committee has been scheduled on
12/01/2022 at 01:30 pm in staff room.

You are requested to attend the meeting compulsory.
Agenda of meeting :

e Confirmation of meeting held on 25/08/2021.
e Discussion related to provision of ragging in the campus.

- Co-Ordinator
Anti Ragging Committee
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Letter No. 005-C /2022 Dated : 12 /01 /2022

MINUTES OF MEETING

Agenda. 1. Confirmation of meeting held on 25/08/2021.

Resolution:

In minutes of last meeting which held on 25/08/2021 was read and
unanimously approved.

Agenda. 2. Discussion related to provision of ragging in the campus.

Resolution:

- All the committee: members were feeling proud and happy to
state that no any ragging case iscreported in campus which make it
~ clean and instuitution is ragging free. All the members were greatful
- and gave special thanks to Miss. Sushma Tiwari for her efforts in this
regards.
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[etter No. 005-D /2022 Dated : 12 /01 /2022

Action taken report of meeting held on Wednesday 12/01/2022

Action taken fbﬁﬁplicéifdi

Sr. no. '  Resolution in the meetinigw o
and outcome

Nil
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Letter No. 121-A /2022 Dated : 02 /06 /2022

NOTICE

The meeting of anti-raging Committee has been scheduled on 06/06/2022 at 12:30 pm

in principal room.
You are requested to attend the meeting compulsory.
Agenda of meeting:

e (Confirmation minutes of meeting held on 12/01/2022.

e Discussion related to provision of Ragging.

_ Co-Ordinator
Anti Ragging Committee
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Letter No. 164-A /2022

Dated : 06 /06 /2022

ATTENDENCE
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o-Ordinator
Anti Ragging Committee

S. NO. ATTENDENCE SIGN
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Letter No. Q. /2022 Dated : 06 /06 /2022

Minutes of Meeting

Agenda 1. Confirmation minutes of meeting held on 12/01/2022.
Resolution:

In minutes of last meeting which held on 12/01/2022 was read and
unanimously approved.

Agenda 2. Discussion related to provision of Ragging.
Resolution:

After knowing that no ragging cases has been reported in the premises all the
committee members were very happy which make the institution ragging free. All the
member was giving special thanks to Miss. Sushma Tiwari for her efforts in this
regard.
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Letter No. 164-C /2022 Dated : 06 /06 /2022

Action taken report of meeting held on Monday 06/06/2022

—_ Sr. no. Resolution in the meeting Action taken for

implication and outcome

Nil
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[etter No. 299-A /2022 Dated : 05 /09 /2022
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[etter No. 300-B /2022 Dated : 07 /09 /2022

NOTICE

The meeting of anti-raging Committee has been scheduled on 09/09/2022 at 01:30 pm in

principal room.
You are requested to attend the meeting compulsory.
Agenda of meeting:

e Introductory session.
e Discussion regarding to regular meeting with students.

¢ Discussion on issue with the permission of the Co-codenter.

N orn
o-Ordinator
Anti Ragging Committea
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Letter No. 301-A /2022 Dated : 09 /09 /2022
ATTENDENCE

S. NO. ATTENDENCE E —__ SIGN
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Letter No. 301-B /2022 , Dated : 09 /09 /2022

Minutes of Meeting

Agenda. 1. Introductory session.

Resolution:
All the committee member introduce themselves then the co-ordenater Miss. Sushma Tiwari

addressed the committee and highlighted the objectives and functions of the Anti- Ragging committee.

Agenda. 2. Discussion regarding to regular meeting with students.

Resolution:

The committee is asked to meet with the students on a regular basis and advise the senior students
to be kind and supportive to their juniors. They also inform the junior students that ragging is illegal and
that they should be aware of this. If they encounter any problems of this nature, they should notify the

anti-ragging committee members.

Agenda .3. Discussion on issue with the permission of the co- ordenater.

Resolution:

As there was no issue to discuss, the meeting was concluded with the vote of thanks to the present

members.
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Letter No. 301-C /2022

Dated : 09 /09 /2022

Action taken report of meeting held on Friday 09/09/2022

co & W\
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a Sr. no. | Resolution in the n;égting Action taken for implication
and outcome
’ - Nil
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EXECUTIVE COMMITTEE (2018-2019)

Ku. Sushma Tiwari
Mr. G.P. Kaushik
Dr. Hirachand Patel
Dr. Indubala Minj
Ku. Anita Tandon
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Ku. Namrata Parichha
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5 HHIG .Q. /2018 fa=Te 25 /09 /2018

NOTICE

All members of the women's grievance cell committee are informed that the
committee will meet on Saturday, September 29, 2019 at 2:00 p.m. din the conference
o room.

The meeting's Agenda:
1. Committee introduction.
2. Talk about the harassment of girls on college campuses

3. Talk about holding conferences and seminars on women's rights.

We kindly ask that you find time to attend the meeting.
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I3 HHG Q. /2018 fasit® 29 /09 /2018

MINUTES OF MEETING

Agenda 1:

committee introduction. Result: Each committee member gave a brief introduction.
Miss Sushma Tiwari provided an overview of the committee's roles and
responsibilities.

Agenda 2:

Talk about female bullying on college campuses. Result: The committee deliberated
over the different ramifications of harassing girls.

Agenda 3.
Talk about holding conferences and seminars on women's rights Result: Committee
members talked about holding conferences and seminars on women's rights to educate

female and girl faculty members about their rights.

It was decided after much debate to exhibit the Anti-Women's Grievances Cell
board on the college campus.

A vote of gratitude was taken to adjourn the meeting as there were no matters to discuss.
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Action taken Report of Meeting on Saturday 29/09/2019

Sr. no. Resolution in the meeting Action taken for implementation &
outcomes

NIL
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EXECUTIVE COMMITTEE (2019-20)

1. Ku. Sushma Tiwari
Mr. G.P. Kaushik
Dr. Hirachand Patel
Dr. Indubala Minj
Ku. Anita Tandon
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9x HHE . Q. /2019 fadT® 20 /09 /2019

NOTICE

It is inform to all the committee members of women Grievance cell that the
meeting of the committee is scheduled on Wednesday, 25/09/2019 at 2:00 p.m. at
the meeting room.

Agenda of the meeting:

[Sm—)

. Introduction of committee.

o

. Discussion regarding ragging of girl’s in the college campus.

(S

. Discussion regarding the organization of seminars/conferences on women
rights.

You are requested to make it convenient to attend the meeting,.
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gH e Q.. /2019 faste 25 /09 / 2019

MINUTES OF MEETING

Agenda 1. Introduction of committee.
Resolution:

All the member of the committee introduced themselves. Miss. Sushma Tiwari gave

overview about roles and responsibilities of the committee.

Agenda 2. Discussion regarding ragging of girls in the college campus.

Resolution :

Committee discussed regarding various consequences of ragging of girls.

Agenda 3. Discussion regarding the organization of seminars/conferences on women rights.

Resolution :

Committee discussed regarding the organization of seminars/conferences on women rights to

aware girl and female faculties for their rights.

Through discussion was made and it is resolved to display board of Anti women’s

Grievances Cell in the college campus.

As there were no issucs to discuss. meeting concluded with vote ol thanks to all.
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Action taken Report of Meeting on Wednesday 25/09/2019

Action taken for implementation &
| outcomes
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o wHare Q. /2019 fasTe 11 /12 / 2019

NOTICE

[t is inform to all the committee members of women Grievance cell that
the students of B.A.LL.B 2" sem. Face difficulty while submitting the
examination form therefore a meeting has to be held on the above mention
subject. Presents of all the members are compulsory on Friday, 13/12/2019 at

01:00 p.m. at the meeting room.
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g5 w97 ..Q..... /2019 fedtd 13 /12 /2019

MINUTES OF MEETING

Agenda 1. Introduction of committee
Resolution:

All the member of the committee introduced themselves. Miss. Sushma Tiwari gave

overview roles and responsibilities of the committee.

Agenda 2. Discussion regarding the problem faced by students during form submission.
Resolution :

Committee discussed regarding various problem faced by girls during the submission. The

problem must be discussed with the principal so that it can be resolved as soon as possible.

As there were no issues (o discuss, meeting concluded with vote of thanks to all.
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Action taken Report of Meeting on Friday 13/12/2019

Sr. no. | Resolution in the meeting

Action taken for implementation &

|
|
i outcomes

; - - - ) , ,
The problem has been resolved by assuring them to make other row for girls as soon as
possible.
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EXECUTIVE COMMITTEE (2020-2021)

1. Ku. Sushma Tiwari
Mr. G.P. Kaushik
Dr. Hirachand Patel
Dr. Indubala Minj
Ku. Anita Tandon
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This meeting of Anti-sexual harassment committee was not held during the

session 2020-2021 due to COVID-19 pandemic.
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EXECUTIVE COMMITTEE (2021-2022)

1. Ku. Sushma Tiwari

M 2. Mr. G.P. Kaushik
3. Dr. Hirachand Patel
4. Dr. Indubala Minj
5. Ku. Anita Tandon
6. Ku. Namrata Parichha
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¥ hHb Q... / 2021 feste10 /03 / 2022

NOTICE

This is to inform all the committee members of women grievance cell that the
students of B.A. L.L.B. 3" semester facing difficulty while submitting the final examination
answer sheet therefore a meeting has to be conducted on the above mention subject. Presence
of all the members is compulsory on Friday, 11/03/2022 at 02:00 PM at the meeting room.
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MINUTES OF MEETING

Agenda 1. Introduction of committee.
Resolution:

The session was started by introducing the committee members. Miss. Sushma
Tiwari gave overview roles and responsibilities of the committee.

Agenda 2. Discussion regarding the problem facing by students during submission of
final examination answer sheet.

Resolution :

Committee discussed regarding various problems faced by girls students due to the
submission of final examination answer sheet, and concluded that the problem must be
discusses with the principal and should be resolved as soon as possible.

As there were no issues to discuss, meeting concluded with vote of thanks to all.
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Action taken Report of Meeting on Thursday 11/03/2022

| f'\ 1 —r—— S

~ Sr.no. | Resolution in the meeting | Action taken for implementation &
) ‘ | , outcomes
" The problem has been resolved by assuring them to make other row forrgi'rl"s students
and female Asst. Prof. will collect their answer sheet as soon as possible.
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EXECUTIVE COMMITTEE (2022-2023)

Ku. Sushma Tiwari
Mr. G.P. Kaushik
Dr. Hirachand Patel
Dr. Indubala Minj
Ku. Anita Tandon

Ku. Namrata Parichha

Dated: 05 /09 / 2022




ShIRITCIRT g
5/ .. Ry AR FERETT, d s, s T ARG (5.7

Approved from BCI, Affiliated to Atal Bihari Vajpayee Vishwavidyalaya, Bilaspur (C.G.)
https://dpvipralawcollege.ac.in ~Email — dpvlawprincipal@yahoo.com PH. No. - 9926165945, 9926138734

93 HAB Q... /2022 fasit®d 15 /09 / 2022

NOTICE

It is to inform you that a meeting of the Women Grievance Cell Committee has been scheduled on

Monday, September 19, 2022, at 03:00 PM in the meeting room.

The agenda for the meeting is as follows:
1. Introduction of committee members.
2. Discussion regarding ragging incidents involving girls in the college campus.

3. Discussion on organizing seminars/conferences on women's rights.

All members are requested to make every effort to attend the meeting.
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MINUTES OF MEETING

Agenda 1: Introduction of committee members
Resolution:
The committee members introduced themselves and acknowledged their commitment to addressing
the concerns of female students and promoting gender equality on campus.
Agenda 2: Discussion regarding ragging incidents involving girls in the college campus
Resolution:
The committee resolved to:
1. Establish a robust reporting mechanism for ragging incidents and ensure prompt action.
2. Collaborate with the college administration to strengthen security measures on campus.
Agenda 3: Discussion on organizing seminars/conferences on women's rights
Resolution:
The committee resolved to:
1. Organize a session on "Women's Rights and the Law".
2. Collaborate with women's rights organizations and NGOs to conduct workshops and training

sessions for female students.

The meeting concluded with thanking all the members for their active participation and valuable
contributions. The committee agreed to meet regularly to monitor the progress of the resolutions and address

any emerging concerns.
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Action Taken Report of Meeting on Monday, 19/09/2022

Sr. No. Resolution in the meeting Action Taken for Implementation & Outcomes
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Notice

On August 20, 2018, at 1:00 p.m., the Grievance Redressal Committee will convene at the
Principal Office.

™ The schedule for the meeting:
1. Summarizes the objectives and responsibilities of the Committee.

2. Discuss any challenges that are raised.

Please make time to attend the meeting, as requested.

Principal
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ATTENDENCE
S. No. Name Signzztﬂ\re
1. T.R.Patel i
2, Anita Tandon ux;j;\f)/
3. Namrata Parichha .
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Minutes of meeting

Agenda 1.

The meeting of introduction

Resolution: T.R. Patel, the coordinator of the group, gave a description of the
committee's responsibilities.

Agenda 2:

Discuss the issues that were found on college campuses.

Resolution:

The committee discussed a number of student problems that were brought to their
attention about the committee's offices, libraries, infrastructure, and other issues.
T.R. Patel then brought up the issue of the filthy restrooms in the Vijay Kumar
Building and requested that Principal Sir take the appropriate action.
There was nothing else to discuss, therefore the meeting was adjourned with a vote
of thanks.

Principal
DR VP / fﬂ' LEGE
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Action Taken

REPORT ON ACTIONS TAKEN AT THE MONDAY AUGUST 20,2018

Sr. Resolution in the Action Taken for Implementation &
No. meeting Outcomes

The principal's request was unanimously approved, and the building's
Restroom and Library will be used hygienically very soon. for the pupils.
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NOTICE

This meeting of Grievance Redresser Committee is scheduled on 14 August 2019 at 2.00
p.m. in principal office.

Agenda of the meeting

1. Introduction and Roll of the committee
2. Discussion regarding grievances found in the college campus

You are requested to make it convenient to attend the meeting.
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Minutes of Meeting

Agenda 1. Committee Introduction.

Resolution:

Each member introduced himself, and T.R. Patel provided a summary of the
committee’s duties.

Agenda 2. A discussion of compacts report on college.

Resolution:

The committee talked about a range of issues pertaining to students that included office
pertaining to student’s that included office, library, infrastructure, and academic issues. The
committee was made aware of these issues.

The issue raised by students was brought to light by T.R. Patel. The issue is that the
classes Bharat Kausik building are messy, and since the blackboards are not easily seen, they
need to be painted or a green board needs to be painted or a green board needs to be
provided.

Therefore, we need to act on this right away.

The meeting was adjourned with a vote of gratitude from all of the attendees as there
was nothing else to discuss.
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Action Taken Report of Meeting held on Wednesday, 14/08/2019

Sr. No. | Resolution in the Action Taken for Implementation &
meeting Outcomes

The principal decided to act swiftly to improve the hygiene of the classes in the
Bharat Kaushik building based on the coordinator’s proposal.
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Date: 04/08/2020

DECLARATION

Owing to the covid — 19 Pandemic, there was not a Grievance Redressal Committee
meeting planned for the 2020 - 21 session.
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NOTICE

The Grievance Redressal Committee is scheduled to meet in the Staff Room on
August 23, 2021, at 2:30 p.m.

The meeting’s Agenda:

1. The Introductory class

2. Talk about a rang of topics related to comments made on staff room.

We kindly ask that you find time to attend the meeting.
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Meeting Minutes
Agenda 1. Introductory Session.
Resolution:

Following their self- Introduction, the committee members summarized the roles
and goals of the group.

Agenda2. Talk about a range of complaints made on college campus.
Resolution:

The committee talked about a number of student complaints that had previously been
settled at their respective levels. Subsequently, T.R. Patel sir, brought up a concern to the
committee attention. This concern was that English-medium topic books. Library. The
conference was adjourned with a vote of thanks because there were no further matters to
consider. Therefore, we must take action in this area and bring English-language publications
to the table.

As there were no other issues to discuss, the meeting was concluded with the vote
of thanks.
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Date:-23/08/2021

REPORT ON ACTIONS TAKEN AT THE MONDAY, AUGUST 23,2021

Sr. No. | Resolution in the meeting | Action Taken for Implementation &
Outcomes

The principal unanimously decided to approve the use of English- language books in
the library for the students.
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Letter No. Q. /2022 Dated : 17/08/2022

NOTICE

The Grievance Redressal Committee will meet in the Principal Office
on August 22,2022, at 2:00 p.m.

The meeting agenda:
1. Provides an overview of the Committee's goals and duties.
2. Talk about any difficulties that are brought up

We kindly ask that you find time to attend the meeting.
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Letter No. Q. /2022 Dated : 22/08/2022

MINUTES OF MEETING

Agenda 1: Provides an overview of the committee's goals and responsibilities.

Resolution:
All Members of the committee gave an overview of their duties and
responsibilities and gave their introductions.

Agenda 2: Talk about the points brought up.

Resolution:

The committee deliberated on issues pertaining to infrastructure, offices, libraries,
and academic matters that were brought to their attention. The vote of thanks was held
to end the meeting since no problems were brought forward to be handled.
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REPORT ON ACTIONS TAKEN AT THE MONDAY, AUGUST 22,2022

Sr. No. | Resolution in the meeting | Action Taken for Implementation &
Outcomes
o
NIL
o
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This meeting of Anti-sexual harassment committee was not held during the

session 2020-2021 due to COVID-19 pandemic.
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NOTICE

It is to inform all the students that during the academic session 2021-2022 our
college has launched an online portal for submitting grievances related to anti-ragging,
anti-sexual harassment, and women's development. This new system aims to provide a
more accessible and efficient way for students, faculty, and staff to report any issues
or concerns in these areas.

Grievance Submission Process
To submit a grievance, please visit the following link:

[https://dpvipralawcollege.ac.in/?page id=2718]

Please note that this notice is being sent with a copy (CC) to the following:
() 1. All members of the Women's Grievance Cell
2. All students
3. All faculty members

4. The college administration for record-keeping purposes
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OFFICE OF THE PRINCIPAL
== D.P. Vipra Law College Bilaspur

Approved from BCI, Affiliated to Atal Bihari Vajpayee Vishwavidyalaya, Bilaspur (C.G.)
https://dpvipralawcollege.ac.in —Email — dpvlawprincipal@yahoo.com PH. No. — 9926165945, 9926138734

Letter No. Q/2022 Dated: 09/09/2022

NOTICE
It is to inform all the students that for the academic session 2022-2023 all the
grievances related to anti-ragging, anti-sexual harassment, and women's development
o can be submitted online through the portal also.

Grievance Submission Process

To submit a grievance, please visit the following link:

[https://dpvipralawcollege.ac.in/?page id=2718]

Please note that this notice is being sent with a copy (CC) to the following:
1. All members of the Women's Grievance Cell
2. All students
3. All faculty members

4. The college administration for record-keeping purposes
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