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() othz:'“i]:;slil?:sms an mdividual, firm, association, charituble trust or any
g R tion other than  the Foundution Society giving a donatioy ot
not less than twenty five thousand rupees in cash or immovable property r,
the use of the College. ;
STATUTE NO. 28 d i ;
‘ -Pl‘i.)\'rlded that if the _ dm""ﬂ?ﬂ IS given by any lirm, assocition, trusg g
COLLEGE CODE institution, the l'cpfeﬁcl\fll!we nominated by such donor from time to time shall g,
deemed to be the donor lor the purpose of this Code. s
(Refer Clause (j) Section 35) 2. The College Code shall apply 1o all colleges admitted to the privileges of ty,
. University excepting the colleges maintained or managed by the Sig,
Government or the University.
parl‘—l
DEFINITIONS AND APPLICABILITY. Pari—Il
1. In this Statute unless there is anything repugnant in the subject or context :
(a) “hCogcgc" weans an educational institution admitted to the privileges of FHE XQUNDATION SOCTERY
the University.
3. (1) The Foundation Society of a College shall be responsible for providing th
(b) ‘“*Foundation Society” m bod i i
4 y" means a body of persons, registered or incorporated necessary funds for the maintenance and upkeep of the College upto thy
under any law for registration or Statutory incorporation which founds and standard required by the University.
maintains an educational institution admitted to or seeking admission to
the_privilngcs of the University and where the Governing Body of the (2) No employee of the College except an honorary or part-time teacher why
Scc'.ﬂ:". 5 S“P“ucf"'d under Scction 33 of the Madhya Pradesh Society is paid an honorarium shall be an office bearer or member of the Foundatig
' ;tegnmgaran Adhiniyam 1973, the person or persons appointed by the Society.
tate Government to manage the affai i frmperemt i S
educatiopal institution maintaigncd and 1':1":,'1’ iic;feBosd?:;“tyl;c :‘n c?ise' o 3 @ The Foundation Soclety of every Callege sl deposit. Endemne)
» A oundation 5 . . z T TR
.Socm[y shall s this Couaailiof  the Lol Beuly wad s c“e, o oo oy . . Fundin aecorf:lancc Wllh. the sc}ile given bflf)w with the Umvermltyu
is superceded the person who acts for the Body. the form of Fixed Deposit Receipts in the joint names of the Registn
(¢) ““Governing Body' means the Governing Body constituted in accordance TR
with the provision of this Statute, (2) If the College has only one 0., 25000/~
(d) “Teachers” means members of the teaching staff of a college. and inchudes Faculty at the undergraduate level.
the Principal. (b) For every additional Faculty at the  Rs. 15000/
(¢) “President of the Foundation Society" means a person who is duly elected undergraduate level. '
as its President (by whatever name called) b i i
; y the Foundation Society and is t the post- Rs. 10000/-
the ‘cxccutwe bead thereof and where the Society is superceded under e Fac‘;“y ' ’
Section 33 of the M. P. Society Registrikaran Adhiniyam 1973, the person graduate level. o o .~
or the head of I‘he body t{f persons appointed by the State Goverament to (i) Where the Colleges does not have is 0\‘-\m b.ulldmg which is f:cnsl e
manage the affairs of Society, satisfactory for its purposes by the University the Foundation Souf
shall make an annual contribution of s ::rrfount .not lcs:ltljnanr:
5000/- towards a_building fund 10 be maintained with the Lniver
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in the pame of the College till the College constructs QR acquires
permancntly a building adequate [or 1ts purposes,
(iii) In ease of o College in existence on the date of coming into furee of this
Statute the Foundation Society shall -
(1) deposit with the University in every academic year commencing
from the year 1974/75 an amount cqual ta one hith ol the value
of the Lndowment Pund nccessary tll the Endowment Fund a3
required in clause (1) nbove 1a deposited 1 full,

(b) Where the College does not bave its own building considered
satisfactory for its purposes by the University, contribute towards
(he Building Fund in accordance with cluuse (ii) above.

(iv) The deposit for creating the Endowment Fund or the contribution
towards the Building Fund shall not be made from the receipts of the
College in the form of fees from students or grants received by the

College or from loans from the staff of the College.
(4) (i) The income from the Endowment Fund shall be made available to the
College for its use :

(i) When the salary due to the teacher is not paid for three months, the
University rmay permit the use of the Endowment Fund and require
the Foundation Society to deposit back the amount drawn therefrom.

(iii) In the event of the closure of the college or in the event of the College
being taken over by the Government the caution money and the salary
due to the employees (including teachers) of the College shall be the
first charge on the Endowment Fund.

(iv) On a request from the Government Body, the amount in the Building
Fund will be released to the Governing Body for the construction
of the College Building or purchase of a building for the College.

(5) The Foundaticn Socicty shall carry out all lawful directions of the
University and shall maintain and run the College in accordance with

M. P. Vishwavidyalaya Adhiniyam and the Statutes, Ordinances and
Regulations made thereunder,

(6) (i) If the Executive Council, after giving rcasonable opportunity the
. Foundation Society to statc its case is satisfied that the Foundation
Socicty has failed to mect all or any of its obligations as laid ddwn

in the code, it may take any of the following actions :

(a) Withdrawal of the right to have its appointees other than the Chairman
of the Governing Body on the Governing Body of the College.

r

(b) Withdrawal of the powers vested in the Fo dation Society by th;:
iy

Statute,
(¢) Withdrawal of the affiliation of the College

(i) Where any action is taken by the Exccutive Cou ¢il under the foregoi

glause, the Foundation Society may appe
: appeal to the - i
Anudan Ayog against the decision of the F.w;cr:u:i‘\l il

of the Ayog in the matter shall be final, Council.  The decisioy

4, (1) The Foundut‘ion. Society shall have the following puwers namely ;
(3) toappoint the first Principal and other memburs of !nr:: thlaching st

;“he Follege ™ accordance with the provisioas of this Code till t:ﬂ

overning Body is censtituted or till the expiry of the period Ofniuet:

days from the date on whi
ys ch the College s first i
privileges of the University whichever is earliec. i sdmied o th

(v t? ;anclm;ln on the recommendation of the Governing Body the openiny
o : ne\;v epar}lﬁucﬂt of studies or the creation of new teaching posy
as involve additional financial obligation on the Foundation Society.

Provided that where the Foundation Socie
_ ty does not take a decision on th
pmposp.al made by thc‘ Governing Bo_dy within 2 period of sixty days from the dat:
on which the Governing Body submits its proposal the Foundation Society shall be
deemed to have concurred in the proposal, !
(¢) to sanction items .of new expenditure exceeding Rs. 10000/- in th;
x of no.nrrewrrm: expenditure and exceeding Rs. 4000/- in th‘e}
recurring expenditure which invol iti i igation |
sy Lok o ve additional financial obligation
(d) to consi.dcr and pass resolutions on the annual estimates of Income and
Expendltur.ﬂ and the Audit Report of the College and forward them to
the Governing Body for its consideration.

Provided that if the Foundation Society does not communicate to the Governj
Body its observations on the Annual estimates of Income and Expenditure ofmt::
College within sisty days of ifs submission by the Governing Body it will be
presumed that the Foundation Society has no observations to make on the
Annual Estimate and the Governing Body may proceed to consider and approve the
Annual Bstimate with or without reductions.

(e) to appoint the Auditors of the College from out of a panel of names
approved by the Registrar of Firms and Societies,
(f) toeall for information regarding the functioning of the college from
the Governing Body and to suggest to the Governing Body measures
for the improvement and development of the College ;
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Provided that the Foundation Socicty shall not interfere with the day to day
administration of the College. .

(5) Incase of any difference of opinion between the Foundation Society and the
Governing Body any of them may refer the matter to the Executive Council
whose decision shall be binding.

5. lo case the College is maintained and run by an individual the obligations and
powers of the Foundation Society shall vest in such individual,

parl—lll

GOVERNING BODY

6. (1) There shall be a Governing Body for the management of the College. It
' shall consists of :—
v (a) The Chairman of the Governing Body appointed by the Foundation
Society from amongst its members or by the individual maintaining the
College.
v (b) Two persons appointed by the Foundation Society from amongst its
members or by the individual maintaining the College.

Two representatives of the University other than members of the
Foundation society of the College, nominated by the Executive Council
atleast one of them shall be from amongst the teachers of the University
as far as possible working in institutions oot located in the same town
as the College.

One representative of the donors of the College to be elected by the
donors,

€

V(@)

One nominee of the Government of Madhya Pradesh.
Two representatives elected by the teachers of the College who have
completed two years of service other than the Principal, from amongst
themselves in such manner as may be prescribed by the College
Council.

Provided that the restriction regarding two years of service shall not apply for
the first three years of the existence of a College. »

(g) The Principal of the College-Ex-Officio Member Secretary.

©
0

Provided that the following shall not be eligible to be n member of the
Governing Body under clauses (a) to (¢) above.

®

rson who is related (o any membe

L :,cept a part-time teacher who is paid 4y
on an honorary basis.

(i) @ person having pecuniary interest in the affairs of
(i) an employee of the College.

rof the staff of the college
\ hunnrarium, or who work,

the college, ang

The Chairman and member of the Governing Body other

1l
gx-Officio member shall hold office for a period of LWo years, .

il 0

Y
[

provided that the Chairman and! Members appointed by the Foundatio
e the supercession of its Governing Body under the M. p. Saciety Registrikarag
Adhiniyam 1973 shall cease to hold office on the supercession of the Governing
gody of the Society and their places shall be filled by the appointees of the

persoﬂfP“s"“s appointed by the State Government 1o manage the affairs of the ¥

n Socicty
pefo

Sociely-

(i) The Ex-Officio member shall forthwith cease to be a member of the
Governing Body if he ceases to hold the office by virtue of which ke
lhas become a member.

(i) An Office-bearer or member of the governing body may resign from
the Governing Body through a letter of resignation addressed to the
Secretary of the Governing Body and the resignation shall take cffect
as soon as the letter _is received by the Secretary. The Secretary
of the Governing Body shall take steps to fill all vacancies as soon &
they oceur.

(iv) When a vacancy occurs in the office of a member other than 30
Ex-Officio member, before the expiry of the term, the vacancy shall b
filled as soon as may be, by the election. nomination or appointment.
as the case may be, of a member who shall hold office so long only %
the ‘member in whose place he bas been eclected nominated of
ppointed, would have held it if the vacancy had not occurred.

() Every change in the office-bearers or membership of the Governiné

Body of a College shall be reported immediately to the University b
the Secretary,

" The Governing Body shall meet atleast thrice a year, five members of ‘_H
oV¢ring Body shall forma quorum. No quorum shall be necessary '2
0 adjourneq meeting. If the quorum is not present within thirty mino?

T the time given in the notice no meeting shall be held.

@ Mce““ﬂ of th
¢

L

. s g
¢ Governing Body shall be convened by the Sccntzt:}ll‘
onsultation with the Chairman, in case the Sccretary does nat <

4
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meeting when directed by the Chairman to do sa, the Chairman may call the
meeting. '

(3) (3) The Sceretary shall give atleasi ten days notice of un ordinary meeting
of the Governing Body,

(b) An emergent meeting of the Governing Body can be convened on three
clear days notice. %

i€} Ona requisition signed by not less than four members specifying the
business to be transacted, a special meeting of the Governing Body
shall be convened within twenty duys of the receipt of such
requisition. Atleast ten days notice of n special meeting shall be
given.

(d) The agenda of cvery meeting shall be sent with the notice to the
members, Proposals from any m:mbzr received by the Sccretary
before the issue of notic: shill bz inzlul:l in th: agenda. Tne agenda
of a special meeting shall include only the business indicated in the
requisition.

(¢) No business ozher than that included in the agenda shall be trunsacted
at a meeting except with th: coasent of the Chairman and unless
permission is given to intcodaze it by the majority of the members
present.

{(4) The Chairman shall when present, preside at mecting of the Governing
Body. ln the absence of the Cnairman from any meeting the members
present shall elect one  of the members other than a teacher to preside a1
the meeting. Except as provided otherwise all acts of the Governing Body
and all questions coming or arising at its meeting shall be done and
decided by the mijority of such  members thereof as are preseat and vote
at the meeting.

(5) The minutes of every meting of the Governing Body shall be drawn up by
the Secretary and after uppraval by th: Coiirman circulated among the
memUlers within filteen days of the meeting,

{6) Itshall 'be th:duty of th: repres:ntatatives of the University on the
Governing Body to repart to the Kulpati decisions affecting advarsely the
smooth working of the College and violation, il any, of the Statutes,

"« Ordinances, R2gulatioas or instructions of the University.
(7) No act or prozesding of th: Governing Body shall be invalid merely by
* reason of any vacancy in its membership or any defect or irregularity in
the appointmznt, nominition or elsstion of a member.

(1) The Governing Body shall be responsibl¢ for the general administration of
the College including :—

gy e

et

s
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@) management and regulition of (lye fin

: ances, accoun /
and other assets of the colleye., 18, tivestments, properyy

provided that no property of (he Coll
approval of the Foyndation Society and (e F
withdraw or dispose of any property or g5
the Governing Body without the consent of 1

cge shall he disposed of withou the
oundation Society on 1y part shull r‘.'r;
¢l used by (he College or manayed b
; he Gaverning Body. . ‘
(b) adoption with or withow
Principal of the College after

Foundation Society.

nmdsﬁ.curi?n of the budget submitted by the
considering the observations, if any, of the

(¢) the institution and abolition of new department
and non-teaching posts in (he College,
Madhya Pradesh Uchcha Shiksha Anudan A

of Studies or new teaching
with the prior approval of the
vog.

Provided that if the institution of a new department or a new teaching post
involves additional financial obligation on the Foundation Society, exercise nf‘:‘;is
power shall be subject to the provisions of paragraph 4 of the Code.

Provided also that no teaching department or teaching post shall be abolishzd
without the prior approval of the Madhya Pradesh Uchcha Shiksha Anudan Ayog.

(d) appointment, promotioa, suspension and punishment of the teuchers of the
College and any other action affecting their services, with prior approval
of the Madhya Pradesh Uchcha Shiksha Anudan Ayog.

Provided that the services of a teacher other than one appointed in a leaye
vacaacy or temporarily for a specified period shall not be terminated, for any reason

whatsoever without the prior approval of the Madhya Pradesh Uchcha Shiksha
Anudan Ayog.

(e) Maintenance of the College upon the academic standard required by the
University and compliance by the College of the M. P. Vishwavidyaliya
Adhiniyam, Statutes, Ordinances, Regolations and directions issued by the
University from time to time.

(2) Inthe matter of the management of the College, the Governing Body shall
be the final authority bound by Statutes, Ordinances, Regulations and
directions of the University State Government Madhyy Pradesh Uchcha
Shiksha Anudan Ayog and such rules as are framed by the Governing
BOdy and which are not inconsistent with the Adhimvam, the Statutes,
Ordinances and Regulations of the University.
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The Governing Body shall submit to the Foundation Society :—

(i) Not later than the 3Ist July of each year ' a Statement of Annual Accounts
of the College for the financial year immediately preceeding together with
the audit report by an auditor appointed by the Foundation Society and
an annual report on the work and progress of the College for the academic
year ending 30th June immediately preceding.

(iii) Not later than the 30th September cach year the budget estimates of the
College for the following financial year.

(iii) Propasals for such items of new expenditure exceeding Rs, 10000/~ in the
cas¢ non-recurring expenditure and exceeding Rs. 4000/- in the case of
recurring expenditure which iavolve additional financial obligation on the
Foundation Society.

The Governing Body may make rules consistent with the provisions of the

Adhiniyam, Statutes, Ordinances, with regard to :

(a) the procedure to be observed at its meeting.

Provided that no decision affecting the service conditions of teachers shall be

taken at a meeting of the Governing Body in which atleast one teacher representative
and one University representative are not present.

1.

(b) the management of the College, and
(c) the maaner in which its decisions shall be given effect to.

The Governing Body shall exercise all powers not otherwise provided for in

thiscode and not inconsistant with the provisions of the Adhiniyam, Statutes
and Ordinances.

12, The T. A. & D. A. of a nominee ol the University or the State Government

attending 2 meeting of the Governing Body shall be paid by the College at the
rates admissible to a member of the authorities of the University under the rules
made by the University.

13. (1) The Governing Body shall be constituted ia accordancs with provisions of

this Statute within a period of ninety days from the date of admission of
the College to the privileges of the University.

(2) The Governing Body in existence on the date immediately preceeding the
datc of enforcement of this Statute shall continue to function till the new
Governing Body is constituted in accordance with the provisions of the
Statute but such period shall no' extend beyond a period of ninety days
from the date of enforcement of this Statute. c

Provided that if, for any reason the Governing Body is not constituted in

accordance with the provisions of this Statute within the aforesaid period, the
Executive Council may extend the period by a further period not exceeding sixty

days.

14

15,

(I

(3)

®
(b)

©

)]

©)

(0]

(1)

(2)

parl""lv
THE COLLEGE COUNCTIIL.,

Th_'-‘ﬂ-‘_ "h“"a be for cach College, ‘E C““'Jsc Council consisting ol q),,
Principal and all teachers of the College, The Principal and the Vi
Principal, 10 any of the College shall respectively be the ex-aificio i'nrud:rl
and Vice-President of the Council. =

The Secretary shall be elected by the Council from amongst its member,
He shall hold office for one year but for not more than two consecutiv
terms. He shall convene mectings of the College Council under th.-
direction of the Principal.

The Council shall meet atleast thrice during the academic year. [t shai
perform the following duties namely :-—

to discuss the progress of studies in the College.

to bring to the notice of the Governing Body the needs of the students and
teachers.

to make recommendations to the Principal OR the Governing Body for
improvement of the academic efficiency of the College.

to advise the Principal on such matters relating to the internal mansgement
of the College and discipline of its students as may be referred to it {rom
time to time.

to advise and assist the Principal in the preparation of the time table,
allocation of teaching work and for the organisation of the extra-curricular
activities of the College.

to consider and to bring to the notice of the Governing Body matter
affecting the interests rights and privileges of the teachers as a class,

parl""v

THE POWERS & DUTIES OF THE PRINCIPAL.

Officer and the academic head

inci g :  Chief Excoutive
The Principal shall be the i s teashing watk of the

of the College and he shall participate
College.

Subject to the general cont
responsible for :

rol of the Governing Hody the Principal shall he
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(a) the administration of the College gencrally as an Institution admitted
to the privileges of the University,

(b) the management of the College Library and Hostels.

(c) maintenance of the accounts, receipts and expenditure of the College.

(d) correspondence of the College und custody of the records of the
Ci llege.

(¢) administration of the amalgamated fund.

(f) execution of the decisions of the Governing Body.

(3) The Principal shall have the following powers namely :—

(a) to admit students to the College.

(b) to assign duties, in respect of teaching, administrative work and extra
curricular activities, to the teaching and other staff of the College and
see to the proper performance thereof.

(¢) to appoint, promote, geant leave, suspead and take disciplinary action
against the Class—LII and Class—1V employees of the College.,

Provided that where disciplinary action is taken by the Principal, an appeal
shall lie with the Governing Body.
(d) to maintain discipline in the College.
Provided that disciplinary action taken by the Principal against any student shall

be final and shall not be liable to be revised by any other authority except where
such revision is permitted by the Statutes and Ordinances of the University.

Provided also that in the case of rustication of a student from the College, the
College Council may review the decision of the Principal.

(¢) toexercise all such other powers as may be conferred on him by the
Statutes, Ordinances and Regulations.

parl—-"

THE TEACHERS OF THE COLLEGE.

16. (1) No appointment to any teaching post in the College, including the post of
the Principal but excluding part-time appointments, temporary appointments
which are not to contigue for more than six months and appointments to
posts which are to be filled by promotion, shall be made except :

(n) after duly and widely advertising the post together with minimum
/J qualification therefore and the emoluments of the post and allowing

e —————

e s

@) 1
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reasonable time within which the icati

. applications gy !

advertisement, submit their applications, " A 10 response to the i

(b) On the recommendation of ¢ '

he Selection ¢ ; . -
accordance with the provisions Committee constituteq in

of Paragraph 17 below,

(2) No appointment to the post of Principal shall pe . :
approval of the Executive Council. made except with  the prig

*(3) [Notwithstanding anything provided in —
any teaching’post including that of the Prin
following minimum qualifications—

A—LECTURER :

For lecturer in various subjects the candidate should .possess  the minimupy
qualifications prescribed by the University Grants Commission from time to time, #

22 No person shall be appointeq
cipal unless he/she possesses the

(a) A consistently good academic record with at least Ist or high second class (B ip
the Seven Point Scale) Master's Degree in u  relevant subject or an equivalent
degree of a foreign University, and

(b) An M. Phil degree or a recoguised degree beyond the Master's level or published
work indicating the capacity of a candidate for independent rescarch work,

Provided that if the Selection Committee is of the view that the research work
of a candidate, as evident either from his thesis or from his published work, is of 2
very high standard, they may relax any of the above qualifications.

Provided further that if a candidate possessing the above qualifications are not';
available are not considered suitable, the appointing authority on the recommendation
of the Selection Committee, may appeint a person possessing a consisteatly good
academic record as above, subject to his obtaining an M. Phil Degree or &
recognised degrec beyond-the Master's level within five years of his appointment,
failing which his future increments may be withheld vatil he obtains that degree of
given evidence of equivalent published work of high standard. _

Note : Preference may be given to candidates who have teaching experience of degree
and PG Classes in the econcerned subject on a full time and regular basis of

at least one year,

Explanation :
1. For the purpose of deteminiﬁ‘ hjsh Second Class the mid-point between the

Amendment approved by the Co-ordination Committee at its meeting held on

dared 8- {-85.
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minimum percentage of marks fixed by & University for award of second division
and first division may be taken, B

For determining consistently good academic record a candidate should either
have an average 35% marks in the examinations at Degree and higher Secondary
levels or 50% in each of the two examinations scparately.

College Professors :

(a) A Doctor's Degree or published work of an cquivalent high standard ; and

(b) (i) A 2nd Class Master's Degree in the concerned subject with atleast 50%

marks (B in the seven point scale) or an equivalent degree of a foreign
University and ;

Note : (While taking into account the marks/grade obtained in internal assessment,
if any, shall be excluded).
(ii) Atleast 50% marks at the Bachelor's Degree examination on the basis of
which division is awarded at the Degree level by the University ; and

(iii) Atleast 0% marks at the Higher Seccondary/Intermediate Pre-university
examination, as the case may be, and ;

(¢) (i) The experience of teaching of Post-graduate classes shall be atleast 5
years, &

(i) Atleast three years experience of guiding rescarch ;

Provided that if the Selection Committee is of the view that the research work
of a candidate as evident cither from his thesis or from his published research work
is of very high standard, it may relax any of the qualifications prescribed in (b)
above.

Note : The requirement regarding minimum percentage of marks shull be relaxed
upto 5% in case of Scheduled Castes/Scheduled Tribes candidates.

(4) Every change in the eaching staff of the college shall be immediate|v
reported to the University by the Principa/l‘j

17. (1) For every non-government Educational lnﬂituﬁﬂ'l. for higher education
there shall be a selection committee consisting of :

(i) In the case of Teaching Post :

(a) Kulpati or his nominee : Chairman
(b) Ope Nominee of the management from amongst its
members who are not teachers. ' : Mcmber .

(¢) One expert in the subject concerned nominated by the
Kulpati. 1 Member

(@ One expert in the subject concerpeq no

; Minated .
M. P. Uchcha Shiksha Anudan Ayog. ed by the

© principal of the Institution . :cmhﬂ .
(o Inthe Cas of Prncipal: R ety
@ Kulpati or his aominac.. i Chai
(b) One Nominee of the Management . Mc:::an
© Co-ordinator/Dean/Director of College Developmen f
Council. ' T Member
(d) One Nominee of the M. P. Uchcha Shiksha
Anudan Ayog. \ ¢ Member.
(iif) In the Case of non-teaching Post :
(®) A nominee of the Kulpati : Chairman
(b) One Nomince of the Management : Member
() One Nominee of the Madhya Pradesh Uchcha Shiksha
Anudan Ayog. : Member
(d) Principal of the Institution ¢ Member Secretary

(2) Inthe case of a Committee constituted under cla
business shall be transacted at a meeting of such committee unless the Chairman,
one expert and two other members be present there at and in the case of the
Committee constituted under clause (ii) or (iii) of that sub-rule no business shall be

use (i) sub-rule (I)no |

wransacted at @ meeting of the Committec unless the Chairman and three members

be present thereat.

(3) The Committee shall, having regard to the nature of duties of the post,
select candidates by any onc of the methods prescribed under the said rule
and shall prepare a list of such candidates.

(4) The candidates shall be selected of the basis of merit end the panel as well
asthe order of the names in the pancl recommended by the selection
committee should have the full concurrence of atleast one expert.

(5) The list prepared under sub-rules (3) shall contain the names of candidates
five times the number of posts proposed to be filled up. .

(6) The list prepared under sub-rule (3) shall be submitted to the Lnstitution.

(1) Appointment to any post of a teacher or other clm?;;yw shall be made in

order o merit from the list prepared under sub-rule _ soive

(The above rules will be subject to modifications from time to nu:o b'yh fondhyn

Council in keeping with the orders issued by the Governmentunder ol
Pradegp Ashaskiya Sikshan Sanstha (Adhyapakon Taths Anys Karamac

L V#4410 Ka Sanday) Adhiniyam, 1978).
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(8) The majority of total membership of any Selection Committee shall for.,
the quorum of such Committee. .

(9) The Sclection Committee shall interview, adjudge the merits of each
candidate in accordance with the qualifications advertised and report (o the
appointing authority the names arranged in order of merit, of the person

or persons, if any, whom it recommends for appointment to the post
advertised.

Provided that in case of an appointment of a teacher other than the Principal,
o recommendation made by a Selection Committee shal be considered to be valid
unless atleast one of the experts inthe subject is present in the meeting of the
selection committee in which the recommendation is decided upon,

IR (i) No person shall be appointed to a full time and salaried teaching post in
the college except on the recommendation of the committee of selection
constituted in accordance with the provisions of this Statute.

Provided that if the appointment to a teaching post is not expected to continue
for more than six months and cannot be delayed without detriment to the interests
of the institution, the Governing Body may make such appointment without
obtaining the recommendation of the Committee of Selection but the person so
appointed shall not be retained on the same post for a period exceeding six months
or appointed to another post in the service of the college except on the
recommendation of the Committee of Seleetion.

(ii) Appointments to part time teaching posts my be made by the Foundation
Society or the Governing Body, as the case may be, on the recommendation
of the Principal from amongst persoms who possess the minimum
qualifications prescribed for a lecturer.

Provided that where a part-time Principal of a law College is to be appoi
the appointee shall possesses the minimum qu ; ribed for a Pringi
and his_appointment shall be made with the prior approval of the Executive
Council.

19. The appointment of every teacher made prior to the ceming into force of this
statute in accordance with the Statutes and Ordinances in force at the time the
appointment was made, shall be deemed to be validty made.

20. (1) () The Principal and the other members of the teaching staff except those
appointed in leave vacancies, on part-tine basis or on temporary basis
shall be appointed initially on probation for one year. The period of
probation shall not be extended by more than one year so that the
total period of probation does not exceed two years.

L/
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the qualified teachers in the College on the basis of seniority-cum-merit.

Y

(ify Where an appointment is made oq temporary basis whether in a lea
vacancy or otherwise, the reasons for such temporary appointment sh:i
be communicated by the Principal to the University, l

(2) Unless the work of the p.rabationcr is found 1o be unsatisfactory and he
is informed by the Govérning Body atleast one monh before the expiry of
the period of probation of its intention not 1o continue him in service, the
probationer shall be deemed to have been confirmed in his appointmeat on
the expiry of the period of probation.

(3) (i) Every teacher othcl_‘ than one appointed on part-time or temporary
basis, shall be appointed on written contract in the form prescribed iy
the Appendix stating therein the post to which he is appointed the
initial salary and the scale of pay and other conditions of service. A
copy of the contract shall be given to the teacher and a copy shall be
lodged with the University.

(i) It shall be the duty of Governing Body to get such contract executed
within & period of one month from the date on which the appointee
joins the post.

Provided that the Governing Body shall get the contract executed :

(a) Within a period of one. month from the date on which the Govriruiug Blody
starts functioning in case of appointments made by the Foundation Society.

(b) Withi1 a period of two months from the date on which this Statute comes
into force in the case of all appointments made prior to such date.

(iii) In case of any conflict between the contract in the form pre:cribed in
the Appendix and any other contract between s.t.eaoher .“d the c?!lcgc
or its Governing Body, the terms and conditions laid down in the
contract as in the Appendix shall be deemed to apply.

-

21. The posts of Professors shall ordinarily be filled by promotion from amongst

Provided when no teacher of the college in the %n?mcdim}:ly !?wcr c;dre :::::;
which promotion js to be made possesses the requisite quainﬁca{aou:;tl coi Xl
Assistant Professor or Professor may be filled by direct recruitm
recommendation of the Sclection Committee. . . .
22. (i) The scales of pay for different cltegoril:s. of teachers in the ﬁ:l:s:y I::::usci:; ::5

the Principal shall be such as are prescri bed from uge] : :oes
Government for similar categories in Government Colleges.

be paid an honorarium of Rs. 400/- per month

(i) A part-time Principal shall N il afl M pakion

and every pan-time teacher other than th
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Lonorarium  of Rs, 300/~ per month if he delivers 12 lectures per week and
Rs. 200/- if he delivers atleast 8 lectures per week.

(ili) Salary of every teacher shall be paid by cheque drawn in his favour latest
by the 5th of the month following the month to which the salary relates.

(iv) The Governing Body or the Foundation Socicty shall not require or accept
any donation or loan from the cmployees including the teachers of the
college.

(v) Every teacher other than a part-time teacher shall be entitled to annuaj
increment in the prescribed pay scale on the due date as a matter of course
unless it is withheld after due enquiry.

lo calculating the period of service of a ‘Mﬁfwc"
including the apphication of time seale, service shall be countec rng: the li;-.i[l:. of
the first appontment,if there be no break of service during the peri od prcccfilf]g:,
the substantive appointment. S\Wreaks of service not exceeding 7 dluys. shall
be condoned. The period of College vacation shall be counted as period s
on duty. o _
A temporary teacher who has been in the service of a co!legu for .Lm].l_m.a.sigﬂ;g__
vear, shall be entitled to full pay for the ensuing vacation. If such teucher is
-in the service of a college for less than (ull academic year but I['or Fnorc than
three months he shall be entitled to salary for the ensuing vacat.lon in the saufc
proportion as the period of his service bears to ﬂ.m total period in the aF&idClﬂlQ
year ; provided that such teacher shall not be entitled to any pay for the’summer
vacation where such teacher is officiating in placc of another teacher on leave
entitled to draw pay for the said vacation,

(1) Every teacher including the Principal shall at all times maintain absolute

integrity and devotiou to duty and shall do nothing which is unbecoming of
a teacher. | _

(2) No member of the teaching staff exeept a purt-h@c teacher of a college
shall apply for any post under al.w bmher authority cxueptlthmugh the
Principal and in the case of the Principal through the Chairman of the
Governing Body. .

acher, other than a part-time teacher, shall be a whole time i‘,‘mplﬂycc

= “:1‘{ col;egc and shall not without the previous approval of the Governing

;r::l ’ engage himself in private tuition or in any trade or business or take

. ‘Y- o?:cﬁ sation of work (otber than as an examiner or author of books)
:—I;“‘;:y.s l:kél) to interfere with the duties of his appointment.

(4) No teacher shall except with the prior written sanction of the Goyerning
Body participate o (he cdi}ing or manpagement of any newspaper or
periodical other than learned journals,

1=

P,o\-idcd that part-time teachers o
f this sub-paragraph.

A tcac}'lcr shall abey AWl e
Governing Body of the College, He :;lmn? of
duties as a teacher, pecfory, 8 all, in addiy

f J"“l’nalism
ration 0

shinl)
be eXempyeq from
@ @ }

curricular activities ip
examinations, administra;
College. '
(b) No tcagher shall be required 1o teach for
(including those for tutorjy| work) in g4 w:ﬁm than twenty four pe
Provided that no part-time teacher ghal| | ;
welve periods in a week.

® 0 No teacher shall uet in g

Ting

manner

: ; prejudicial to the interests of

college or associate himself with any activity, which in rhcr::i:i‘: .
1 0o

adversely the interests of the

the Governing Body might affect
College.

(i) No teacher shall be a member of or be otherwis
political party or any organisation which tak
shall e take part in aid of or assist in aoy other manner any politicy

movement or activity nor shall he convass or otherwise interfere in o
use his influence in connection with or take part in any election to any
legislature or local authority.

Provided that :—

¢ associated with uny

(a) Anemployee qualified to vote at such election may exercise his right
to vote but where he does so, he shall not give any indication of the
manner in which he proposes to vote or has voted,

(b) The employee shall not be deemed to have contravened the provisions
of this paragraph by reason only that he assists in the conduct of an
election in the due performance of duty imposed on him by or under
any law for the time being in foree.

* ™ All teachers shall be governed by the rules of conduct if any, framed by the

Governing Body in cooformity with the Adhiniyam, the Statutes,

Ordinances, and R i University.

’ egulations of the Um .

®) Any infringement of the provision of the college code stjxnlt be rcgar:e:::
Sub-versive of good discipline and would amount 1o misconduct an )

1 3 . aine! T,
well justify the initiation of disciplinary action @gainst such teache ;
4 ion 1 un
* Permancqy teacher shall be entitled tobe in the service of he Coliege

. . .
required 1o teach for more tig,

es part in politics nor

i

I

Y

)

“mpletes the age of sixty.
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.Providcd that i the Soverning Body is satisfied that extension of service is in
the nterest of (e cos e

b it may extend his scivices upto a period of (Wo years
YOnd the age of sixty.

Pfovided als0 that where (he date of retirement of a teacher with or without
eXtension falg duc

Sl duril‘;g the course of the academic session the Governigg Body
il allow the teacher to continue till the end of the academic year. {
27.

A‘tEachcr in temporary scrvice cannot discontinue his service in the college
without given one month's notice or one month's salary in licu thereof. The
Governing Body shall similarly give one calender month's notice ,or one

month's salary in lieu thereof to a temporary employee when terminating his
service.

Provided that
teacher is discontip
appointed.

0 notice shall be necessary where the service of a temporary
ued or terminated at the end of the fixed term for which be is

2%. The Service of a teacher who is appointed on probation can be terminated
during or at the end of the period of probation if his work is not found to be
satisfactory by communicating to the teacher the intention of the Gi':wcming
Body not to continue him and giving him one calender month’s notice in writing
or by paying bhim one month’s salary in lieu of the notice. Such notice shall
not include the summer vacation or any part thereof and the teacher if he has
been in service for more than three months durin
be entitled to salary for the cusuing summer vacation in the same proportion
as the period of service bears to the total period in the academic session. The
teacher may, likewise terminate his appointment before the expiry of the period
of probation by giving one calender month's notice in writing to the

Governing Body or paying a sum equal to one month’s salary in lieu of the
notice. d

29. (1)

2 the academic sesslion shall

The Service of a teacher (other than ope appointed in Lemporary'.. or part-
time basis or on probation) shall not be terminated after conijrmaum
except on the [ollowing grounds and without the approval of the Executive
Council : -

(i) Misconduct including wilful negleet of duty, .
(ii) Breach of the terms of the contract. 1

(iii) Physical or mental unfitness.

(iv) Incompetence provided that the plea of incompetence shall not be used

againsi a teacher after two years of his confirmation, ¢

(v) Abolition of the post with the prior approval of the Executive Council,

144

d

Provided that termination of service on any gro
above shall not be ordered without holding an inquiry
a statement of charges aguinst hum and s afforded feu

himself.

Provided also that action to terminate the service
physical or mental unfitness shall nqt be taken excep
Medical Board to be appointed by the Governing Bods

2)

Except where the services of a Teacher ar
misconduct including neglect- of duty  or breac
neither the Governing Budy nor the teacher
except by giving to the other party three
paying 1o the other party a sum cqual to thr
the teacher concerned s theo carning, Th
include the summer vacation or any part there

par!""“l

SUSPENSION, PENALTIES & DISCiPLINAR

30. (1)
(@)
by

N, B
Q)
()
(b

Che appoiating authority may by an order

i
teacher, of the college under suspension ;—

Where o disciplinary proceeding  agaiost |
pending.

OR

Where a case aganst lum o respect ol any crin
turpitude is under investigation, inguiry or trial

In case of teachers the Governing Body und in

Principul shall be deemed to be the appointing :

An employee of the College shall be deemed
suspension by un order of the appointing author

With effect from the date of his detention, if

whether on a criminal charge or otherwise for a §

hours.

With effect from the date of his conviction, if |
for an offence he is seateaced to term of imprison

lowing under (i) or
ch the teacher is gi
upportunity to def

wher on the grounc
: basis of u report

litled on the groun.
2 lerms of the conu
runnate the agreen
t months' notice o
monthly salary w
d of notce shall

HORITY.

caployee includi

contemplated o

fence mvolving m
f other employee:
Y.

ave been placed u

' detained in cust

d axceeding forty-

¢ event of a coavi
t cxceeding forty-
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hours and is not forthwith dismissed or removed  of  compulsorily retired
LOnsequent to such conviction.

3) An order of suspension mude or deemed to have been made shall continue

W remain in force until it is modified or revoked by the appointing
authority, but in eases other than criminal proceedings is shall not operate
for more than six months.

(4) Durn;g the period of suspension, the employee shall be allowed  subsistence

allowance equal o Gty percent to the emoluments last drawn by him.

(3) 1f the emiployee is exonerated from the charge or charges are subssquently

withdrawn be shall be reinstated in his post and shall be paid full salary
tor the period of his suspension after deducting the submistence. allowance
already puid to him. “

31. (1) The appointing authority may, for good and sufficient reasons, (mpose on

an cmployee of the college (including a teacher) the following penalties.

(a) Censure ;

(b)  Recovery from his pay of the whole or part of any pecuniary loss caused by
bim to the college by negligence or breach of orders;

(¢} Withholding of increments of pay;

(d) Reducting to lower time scale of pay, grade or post;
(e) Compulsory retirement;

(f) Removal {rom service;

(g) Dismissal from service which shall ordinarily be a disqualification for
future eniployment in the college.

Besides the above, the panelty of fine not exceeding rupees five may be imposed
on a class 1V employee of the college for perty carelessness,

: unpunctuality, idleness
or similar misconduct of a minor nature.

(2) The appointing authority may instilute disciplinary  proceedings 4gainst an
employee of the college.

(3) No order imposing nay of the penalties specified in sub-paragraph (1) above
other than fine shall be made except in accordance with the procedure for
imposing penalties on Government servang prescribed by the Madhya
Pradesh Government and in force at the time the appointing authority
orders an enquiry against the college cmployee concerned.

Provided that no proposal to reduce in rank or pay a teacher confirmed in

the
service of the college or to remove or dismiss

him frem service or to retire bhim
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compulsorily shall be deemed to have been passed by the Governin

is supported by a majority of iWo-thirds of the members present a1 the mecting ¢

_ > . 3 J

the Governing Body in which it comes up for consideration and where a decision iy
; it shall not be i i ;

duly @ken ! given effect to unless I IS approved by the Executiye

Coungcil. -

*(4) The following lapses would consgitute misconduct on the part of a teacher
-of the college, mceluding the Principal :— :

(i) Failure to perform his academic duties such
assessment, guidance, invigilation ete.

{it) Gross partiality in assessment of studeats, deliberately over macking/under
marking on attempts at victimization on any ground.

(ii1) Inciting students against other students, colleagues or administration.
This does not interfere with the right of a teacher 1o express his difference
on Principles in seminars or other places where students are present.,

(iv) Raising questions on caste, creed, religion, race or sex in his relationship
wich  his colleagues and trying to use the above consideration for
improvement of his prospects.

& Body unless it

as leciures, demaonstration,

(v) Refusal to carry out the decisions by the appropriate officers/bodies of the
University and/or the Governing Body/Principal of the College. This will
not inhibit his right to express his difference with their policies or decisions.*

32. (1) Where any penalty is imposed on an employee of the college by the

«Amendment approved

Principal the employee concerned may prefer an appeal to the Governing
Body of the College within 30 days [rom the date on which a copy of the
order appealed against is delivered to the appellant.

(2) Where any penalty other than reduction 1n rdnk of pay or removal or
dismissal or compulsory retirement from service is imposed on a teacher
ive Couacil within thirty days from

he may prefer an appeal to the E_Eleg!g_&_x___ﬂ_
the dalyci:m which a copy of the order appealed aguinst is delivered 10 the
appellant. | | _ |
(3) (i) An appeal against an order of the Governing Body imposing on u

teacher the penalty of reduction in rank of pay or removal or dismissal

r compulsory retirement from service shull lic to Tribupal consisting
ore 2

*a i thap @
(a) A nominee of the Kulpati, otl_u:r
' Council who will act as the chairman. o e opelent i
(b) T;he aggrieved teacher’s nominee to be named by

appeal, and

member of the Executive

R —
1 b mittee of its meeting held on

e
by the Co-ordination Com

6/8/77

k!
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(c) A nominee of the Governing Body. T |
Provided 1that an appeal under this sub-paragraph shallde submiiiod 1o the
Kulpati not later than torgv-five daya from  the date on which a copy of the order
appealed agamnst as dehivered 1o the appellant 2
t49) The appeal skall exeept whare provided otherwise! be presented 1o the
MBI 10 whoth the appeal lies, o copy being lorwarthed by the appellant
to the guthoniy

which made the order appealed against. 1t
all matenal statements and Arguments
ot Contin anv

shall contamn
on which the 'lppn-llnm reles, shall
disrespeatiul or improper lunguage and shall be complets

m itself b
(3 The authonty winch made the order Appealed aganstivhall oo receipt of o
copy ot the appeal. forward the same with s commndnts thereon fogether
with the relevant records to the appellate authorny wiyhout any  avondahie
deday and withour w vuting for any dircetion from the apgpellate authoriny
(63 (1

The appellate authority may confirm cnhance, reluce or set-aside the
penalty, remit the case fo the suthonty which impased the penalty with
such directions as it may deem fit in the circumstanges of the case

(1) The authority which made the order appealed again%t shall give cffect
to the orders passed by the appellate autherity.

P
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a

PROVIDENT FUND & LEAVE, a
v

3. (1) The Goverming Body shall maintain a Provident Fund! for the benefit of
1its employees. %

Every wholetime teacher and cmployee of the Co!lcgﬁ, other
whose Services bave been lent to the college by Govqj'nmcnl or anot her
Institution, permaneatly appointed to a substantive post shall as a condition
of his service become a depositor of the Provident Fund in the College.

than one

A teacher/employes of the college who has held a temporary/probationary
appointment followed immediately without break of service by & permanent
appointment to a substantive post shall in respect of such temporary/
probationary appointment be deemed 1o huve Weld 4 pPermanent

appointment for the purposc of the Provident Fund Rflc provided hat

subscription to the Fund shill be optional for the teacher employee for the
peasd of his temporary/probutionary appointment.

®
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(3) (a) The contribution of each depositor to the fund shall be eight perceg of
the salary of the depositor such contribution shall be deducted montky,
trom the salary of the depositor and the amount so deducted mgcn,,;r
with an equal amount to be contributed by the College  shal)
deposited in the Saving Bank of auy Post Office or. Sched
Commercial Bank in a separate Provident Fund Account in
name of the teacherfemployee and the Principal of the college

\.Iic(j
the jaiy,

Provided that is the case of the account of the Principal, it shall be in the join
name of the Principal and the Chairman of the Governing Body.

Provided also that the depasitor may raise, at his option his contribution 1o the
Provident Fund to any amount not cxceeding fifteen percent of his monthly salary
Even when the contribution is 50 raised, the contribution of the college shall be eigy
percent of the salary of the depositor.

(*3) (b) lovesiment in the Post Office Cash Certificates or in Governmen
Securities or in Fixed Deposit with the Bank of the amount to the
credit of a subscriber in his Provident Fund is also permissible if the
subscriber so desires on the condition that no security/F. D. R, of th
face value of less than 100/- is purchased at one time.

(i) The post office Cash Certificates Securities and Fi:u:f% Deposite Receipy
shall remain in the custody of the Principal of the College.

() (1) Anemployee on leave ou full average pay shall continue to subscrilxl
to the Provident Fund during the period of such leave.

(i) A teacher/employee under suspension shall not contribute to t

Provident Fund during the period of suspension mnor shall th
contribution of the college be due in this case.

(5) The Governing Body may, under suclj conditions as u?ay be la:fj .dnwnlby
it, permit the payment of premia of life assu:ajmcc. policy -orP po.x:‘:lea‘ c;:nlmd
life of the depositor out of lis personal co.ntnhuuou to the ;o:;: i? i
The amount to be deposited in the Saving Bank account oh e et;;m o
shall be reduced to the extent nf‘such‘ premia. In _3“ :-KL ;:s::sg o
Insurance Policy for which the premia are so paid sha gn
favour of the College.

itor 1 ice of the college the policy shall
ot t of the depositor from the servi ‘ B r
(_:m ‘Lme‘::i: by the college. In case of maturity of the policy dunugd.thr:!s:;v:
ff:“‘!:"d “-,itur in the college, the full amount of the policy shall bc_cr: u: sk
* . ) I:
; th':d cf(::und account of the depositor. In the event of the Jdeath of the dep
roviden

“ Amendment approved by the Co-ordination Committee at its meeting held on
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during hig Service in
legal Suceessor of the

(6) When a dep

the college the full amount of the Policy shall be paid to the

deceased to the Provident Fund.

; OSItor's service in the col lege comes 1o an end by his retirement,
fesignation or otherwise he shall be entitled (o receive the entire amount
standing 1o his credit in the Provident Fuad. _ ‘

Provided thay 5 depositor whose service have been dispensed with for what in
the OPInIon of the Governfag Body is gross misconduct or who has been in the

Service of the college for a continuous period of less than two years from the date

from which he was allowed to subscribe to the Provident Fund shall not be entitled
‘o any part of the contribution made by the college or to the interest acorued
thereon,

Provided ulso that in the event of the death of depositor during his service in
the college, the entire amount standing to his credit shall be paid to the legal
successor of the deceased,

N. B.: The Provisions of the first proviso shall not be invoked in the case of an

employee who is prevented from rendering the minimum two years service

by reason of death, disability which io the opiaion of the Governing Body

prevents him from rendering further service or any scheme of retrenchment
affecting such employee.

(7) The Governing Body shall frame rules for temporary advances from the
Provident Fund, which shall, interalia, include the following as the
legitimate objects for such advance.

(i) to meel cxpenses in conpection with the prolonged tllness of the
subscriber or any person actually dependent on him.

(ii) to pay for overseas passage for reason of health or education of the
subscriber or any person actually dependent on him.

(iii) for mecting obligatory expenses, on a scale appropriate (o the
applicant’s status in connection with marriages, funerals and religious
ceremonies. _ _

(iv) To purchase land or building for his residence or for the coustruction
of a residential house.

The employces including the teachers of the college shall be entitled to
leave in accordance with the leave rules of the Government of Madhya
Pradesh in force and as applicable to Government Servants in vacation and
pon-vacation departments. All posts of teachers other than the Principal
shall be vacation posts.

s of tcachers leave other than casual leave shall be sanctioned by the
2 1'[‘1 cnc:;ing Body. Casual leave in case of the Principal shall be sanctioned
b,::rhc Chairma.u of the Governing Body and in case of sther leachers by

the Principul.

3%, (1) The college shall have its own fund and all receipts. of the coliege such o

36.

37.

+ Any dispute arising out of the contract of service between the Governing Body

Paci—IX

MISCELLANEOUS.

fees, donations, grants, interest on investments and Endowment Fund an;;.
borrowing shall be carried (o the Fund.

(2) All moneys belonging to the Fund shall be deposited in such bank e
invested in such manner as the Governing Body may decide,

(3) All expenditure, as may be sanctioned by the Governing Body, for th,
purpose of the college, shall be met from the Fund.
(4) The Fund of the college shall not be used for meeting ary expenditure of g

giving any loan to the Foundation Society or any other Institution ran by
the Foundation Society.

(1) In addition to such registers and records as the Governing Body may
require 1o be maintained, every college shall maintaip such register and
records as may be prescribed by the Executive Council.

(21 Accounts, registers, proceedings of meetings and other records of the colleg:
shiall be open to inspection, on all working day duning office hours, bs
members of the Geverning Body and persons appointed by the Executive
Council to conduct any inspection.

No person connected with the management of the college and no Principal or,

other teacher other emplovee thereof shall directly or indirectly take or receive

our cause to be taken or received any contribution, donation, fees or any
payment of any sort either in cash or in kind, other than or in excess of the fees
prescribed by the University, from or on behalf of any pupil as 4 coadition for
granting him admission to the college or pursuing a course of study therein and

all such amouats paid by the students shall form part of the receipts of the
college.

of the college and any of its teachers shall at the request of the teacher or the
Governing Body be referred by the Kulpati ro ¢ tribunal consisting of one
nominee of the Kulpati other than a member of the Executive Council who shall
be the Chairman and one nominee cach of the teacher and the Governing Body
and the decision of the tribunal shall be final,

-
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FORM OF AGREEMENT OF SERVICE FOR TEACHERS.

An  Agreement  made  tns........ day of vl Roari: between  Shri.........

_.(hereinifter called the Teacher) of the first part, and the Guverning Body of the

.......................... College (heremalter called the Guoverning Body), through its
Chairman/Sccretary, of the second part.

Whereas the Governingls Body  hes apponted Shr
the Teaching. Stulf of the . ... v .cullege upon the terms and conditions
here-in-after set out and as provided in the College Code Statute. Now  the
agreement witnesses that the party of the lirst part and the Governing Body hereby

............ as a member of

contract and agrec as follows ;

I. That this agreement shall begin from  the......day of....... 19..i00v...and
shall be dererminable as hese-in-after provided

2. hat the party of the first part is employed on probation for & period of one
year and shall be puid a monthly sulary of Rs. ... in the pay scale of
Rs. ... ooivve...The period of probation may be extended by such further

period as the party of second part may deem fit ; but the total period of
probation shall, in no case exceed two years. The teacher shall be deemed to
bave been confirmed in his appointment unless not later than one month before
the expiration thereof, the Govermng Body informs him in writing of its
intention not to continue him.

3. That on confirmation the Governing Body shall pay to the teacher during the
continuarce of this engagement salary in the pay scale of Rs............. and no
increment shall be withheld without the approval of the Goverament Body.

4. The Teacher shall during the continuance of his engagement be entitled 1o the
benefit of the Provident Fund maintained by the Governing Body in accordance
with the Provisions laid down in the College Code.

5. That the date of birth of the party of the first partis....... and the age of

: Superannuation will be sixty years, the actual date of retiring shall be the last
day of the academic yesr in which he attains the age of sixty unless extension
i¥ granted as provided in para 26 of the College Code.

6. That the Teacher shall be entitled to leave in accordance with the provisions of
the College Code.

7. ‘That the Teacher shall devote his whole time to the service of the college, and
shall not without the permission of the Governing Body, engage directly or
indirectly in private tuition or any trade or business or other remunrative work
which may interfere with the proper discharge of his duties, but this prohibition
shall not apply to such benefits us ncerue to him as an examiner or to Author of
books or due to bis academic achievements,

8. That the party of the first part shail, in addition to the Ordinary duties, perform
such other duties as may be assigned (o him by the Principal of the college in
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10.

1.

conn?ctio'n with the Social Intellectual or athletic activities
examinations or ndministration or the keeping of diseipline in ¢
After confirmation the services of the party of the first part
only on the following grounds :

(a) Misconduct including wilful neglect of duty ;

(b) Bu‘ach of any of the terms of contract ;

(¢) Physical or mental unfitness ;

(d) Incompetence

() Abelition of post.

Provided that :—

of the college 6t
hie eollege.
can be lcfmlnath

(i) the plea of incompetence shall not be used aguinst the party of the firg
part after he has served the party of the second part for two years or mmI
after his confirmation. t

(i) the services of the party of the first part shall not be terminated under syb.
clause () without obtaining a certificate to that effect from a Medica|
Board to be appointed by the Governing Body.

(1ii) the services of the frst part shall not be terminated on any accoun
without the previous approval of the Exccutive Council.

Except when termination of service has taken place under sub-clause (2) or (b)
of clause 9 neither the party of the first part nor the party of the second part
5ha]l tt':tminfl.i:C this Agreement, except by giving to the other party three month:
notice In wating or by paying to the other party a sum equal to three momh;
sulary, which the party of the first part is then earning. The period of notice
referred 10 above does not include the summer vacation or any part thereof,

Nothing in this agreement shall affect the right of the party of the first part ro®

apply for referring any difference or  dispute arising out of this agreement to the
Tribunal constituted under paragraph 38 of the College Code.

On the termination of this agreement from whatever cause, the teacher shall
deliver upto the Governing Body all books apparatus, records and such other
articles, belonging to the college or w0 the University as may be in his
possession,

The Governing Body shall clear the account of the teacher in reSpect ol arrears

of salaries, if any other dues that may be payable to him from the college within
three months of the termination of this Agreement.

© Signature............day of ...

[ ) E———— (Party of the First Part)

(2). vevvroo.(Party of the Second Part)
In the presence of :

() eiereinnie e o Witaess 1)

(2)eeeiivinincnireen oo (Witness 2)

1
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STATUTE NO. 29

APPOINTMENT OF EXAMINERS.

.
(Refer Section 44)

In this Statute :—

(iy “Internal Examiner’ means :

(a) incase of a theory paper, an examiner including a paper setter who s a
reacher in 4 University Teaching Department, School of Studies or College
maintained by or affiliated to the University.

(b) in case of practical and viva-voce examination an examiner who is a
teacher jn the Institution whose candidates are being examined at the
examination centre,

(i) “External examiner” means dn examiner other than an internal examiner.

(iii) “Co-examiner’ means an examiner in a written paper other than the paper
setter.

The Office of the Registrar shall prepare for every subject an institution-wise list
of names of persons qualified for appointment as examiners. The list shall be o
two parts, the first part containing the names of persons working as teachers in
the University Teaching Departments, Schools of Studies or College maintained
by or affiliated to the University and the second part containing names of
persons other than teachers of the University qualified for appointment as
examiners, whose names shall be obtained by the Registrar’s office from other
Universities on its own initiative or under the direction of the Chairman of the
Bourd of Studies concerned,

3. The list shall contain, as far as possible, information relating to the persons

included therein on the following points, namely :—

(a) The academic qualifications and  teaching experience at degrec and
postgraduate levels,

(b} the field of specialization,

{¢) the cxaminations of the University and years io which they have acted as
examiners in the past.
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